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Overview

Using The Knowledge Loom:
Ideas and Tools for Collaborative Professional Development |

A Guidebook for professional development facilitators and participants

€ ﬂ loom in my classroom is a device for
weaving fibers to create a stronger,
durable fabric. This Xnowledge Loom has
possibilities for ‘weaving’ educators together
through collaboration and shared practices to
create a stronger educational environment. )

K-12 Art Teacher

Using The Knowledge Loom: Ideas and Tools for Collaborative Professional Development
provides a how-to resource for getting started with a collaborative process of professional
development that includes selecting best practices and identifying ways to put them into
action. While completing the activities in the Guidebook, you will be using The Knowledge
Loom: What Works in Teaching and Learning Web site (http://knowledgeloom.org) as a
content resource. The loom as a metaphor suggests a work in progress, a workspace where
selected and varied threads are drawn together to craft a cohesive, unique, and useful
fabric. Think about this Guidebook as a professional development resource loom where
some threads have been collected for you, and others can be discovered and selected by
you as your professional development process develops.

Some professional development facilitators and education leaders will find that following all
the steps and activities in the Guidebook fits just right with their school improvement
planning needs. Others will find that many of the activities can be modified and integrated
into already-existing workshops and planned group interactions. As any team of educators
uses The Knowledge Loom’s content and the Guidebook’s activities to move forward with a
collaborative process of decision-making and benchmarking, other appropriate and related
activities will most likely emerge. These can be integrated into the activities this Guidebook
presents and be inserted into its binder.

http://knowledgeloom.org
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Whether you add activities to those presented in the Guidebook or extract activities from
the Guidebook to add to your own programs, The Knowledge Loom’s content and the
Guidebook’s procedures can be powerful tools for planning effective professional develop-
ment.

The Knowledge Loom and this Guidebook are not the only tools you will need to institute
positive changes in teaching and learning. Some schools will need supplementary re-
sources to help analyze data to pinpoint areas in need of improvement. Others will have
already-existing school improvement activities in place and find that this Guidebook leads
them to best practice resources, and more specifically, to a way of thinking about profes-
sional development initiatives and programs as ongoing, collaborative, and reflective.

School improvement is a process that does not end after an action plan for one or two
goals has been set. It requires acting on your plan, systematically revisiting and monitoring
results, and returning to The Knowledge Loom and other similar quality resources for
information and inspiration as new needs arise.

Using The Knowledge Loom: Ideas and Tools for Collaborative Professional Development is
designed as a model for planning school improvement through collaborative inquiry, using
the proven practices presented on The Knowledge Loom: What Works in Teaching and
Learning Web site to influence choices and actions.

Think of this Guidebook and its binder as your loom for collecting materials to influence
exemplary teaching and learning.

s
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Quick Start

Who should use the Guidebook?

K-12 education leaders and professional development facilitators seeking strategies and
resources to develop school improvement through collaborative activities can use this
Guidebook to support and augment their planning and training initiatives. This includes
district and school professional development and curriculum coordinators, administrators,
school improvement team leaders, department heads, and technical assistance organiza-
tions that facilitate professional development.

How can the Guidebook be used?

The Guidebook is a companion to The Knowledge Loom: What Works in Teaching & Learn-
ing Web site (http://knowledgeloom.org). It is a tool to help education leaders facilitate
professional development through collaborative activities that use Knowledge Loom content
to guide improved teaching and learning. Although individuals can use the activities for
learning and reflection, the greatest power lies in completing them in collegial study groups
in order to influence whole-school change.

How is the Guidebook organized?

After the brief introductory sections, the activities are divided into modular steps. Although
the steps can be completed in any order, completing Step 1 first is essential. After complet-
ing Step 1, you might choose to work linearly through all the steps for a systematic, multi-
encounter approach to professional development, or you might choose only to complete
selected steps. Experienced professional developers will find that many of the activities can
be modified and integrated into their already-existing workshops and planned group
interactions.

. 1 2 http://knowledgeloom.org
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How are the modular steps organized?

Each step consists of:

B A table of contents
B An overview of the activities and the concepts presented

B A Loom Locations section (which locates The Knowledge Loom content needed to
complete the activities)

® Step-by-step directions for completing each activity
W Facilitator notes, and

B Activity organizers where participants can document decisions.

Do | need to be online to complete the activities?

Although The Knowledge Loom is an online resource, in most cases the content for each
activity can be downloaded, copied, and distributed for use off-line. Activities that require
using the site’s online tools can be completed individually as a follow-up to the off-line
group work.

How do | get started?

Read the three brief introductory sections About The Knowledge Loom, The Knowledge
Loom and Professional Development, and Using The Knowledge Loom Guidebook. Con-
sider taking the online tour of The Knowledge Loom (http://knowledgeloom.org) to acquaint
yourself with how the site’s content is organized. Then assemble a cohort of colleagues to
complete Step 1: Select a Theme. Once you have identified a focus theme for your school’s
improvement efforts, either complete the rest of the steps in order, or select only those that
best serve your needs. Completing all the steps supports a long-term planning process for
improved teaching and learning.

13
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About The Knowledge Loom

What is The Knowledge Loom?

The Knowledge Loom: What Works in Teaching & Learning (http://knowledgeloom.org) is an
online resource designed for interactive use by educators and education leaders, profes-
sional development coordinators, technical assistance organizations, and policymakers. This
Guidebook is a companion to The Knowledge Loom Web site. It is primarily a tool to help
education leaders facilitate professional development through collaborative activities that
use Knowledge Loom content to guide and improve teaching and learning. On The Knowl-
edge Loom, users can:

B Review research that identifies best practices related to various themes.

B View stories about the practices in schools/districts.

® Learn to replicate the success of these practices in their own organizations.
B Add stories, knowledge, and questions to the collections.

B Participate in online events and discussions.

Discover supporting organizations and resources.

What is in it for you?

Use The Knowledge Loom collections to locate specific information when you need it for
school improvement planning and inspiration. Pose important questions and get answers
from others knowledgeable in the field. Contribute your own expertise via the many interac-
tive components. The Knowledge Loom is a place where researchers and practitioners
come together to exchange ideas and information about what works in teaching and
learning. All educators can benefit from' studying the stories and practices, exploring the
links to other sites, and reviewing the ideas presented in the panel discussions and other
online tools. Sometimes professional growth simply means finding colleagues with whom
you can discuss and develop ideas and inspirations. The Knowledge Loom presents many
opportunities to exchange ideas with colleagues and broaden your understanding about
effective education practice, whether the colleagues are in your own school/district or
across the country.

http://knowledgeloom.org
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Why a Knowledge Loom?

The loom as a metaphor suggests a work in progress, a workspace where selected and
varied threads are drawn together to craft a cohesive, unique, and useful fabric.

The Knowledge Loom* Web site presents an online workspace where education-minded
users can select and weave distributed threads of information and experience in such a
way as to create a fabric of best practices most suited to their own conditions, needs, and
visions for excellence in teaching and learning. The Knowledge Loom provides the content
that supports collaborative professional development initiatives.

* The name Knowledge Loom is used with permission from the Kellogg Foundation.

Where does The Knowledge Loom content originate?

The content comes from many places:

® Technical assistance partner organizations, some funded by the United States Depart-
ment of Education;

@ Private educational products and services developers/providers;
® Individual teachers and administrators in schools and districts nationwide; and

m  You! The Knowledge Loom is available for all its users to add their own threads of
wisdom and experience to the content through online interactive tools.

The Knowledge Loom regularly develops and spotlights best-practices information about
topics that concern educators today. These include literacy, equity, technology, math/
science, school organization, community involvement, professional development, and
others.

How did we get started?

In October 1998 the United States Department of Education assigned resources to the
Northeast and Islands Regional Educational Laboratory at Brown University (LAB), a pro-
gram of The Education Alliance, to develop a “...sustainable, customer-driven, distributed
repository/database of information on best practices in teaching and learning’

After talking to many educators, we realized that a repository was not enough. Our vision
was The Knowledge Loom—a comprehensive electronic environment that moves from
information delivery to information creation, from data to people, from a learning library to a
learning community. This Guidebook is a continuation of that work as it aims to bring the best-
practices content presented on The Knowledge Loom to districts, schools, and classrooms
through collaborative professional development activities that are both practical and innovative.

http://knowledgeloom.org
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The Knowledge Loom

and Professional Development

€€

very conversation between two professionals

is professional development. When schools are
designed so that teachers have time to talk to one
another and have input into curricular design,
implementation, and school policy decisions, then
teachers will possess the authority to develop and
implement solutions to the challenges they face. 39

Aaron Listhaus, K-12 Classroom Teacher, Long Island, NY

Perspectives on Professional Development

In its report, "Teachers Take Charge of Their Learning: Transforming Professional Develop-
ment for Student Success," the National Education Association's (NEA) National Foundation
for the improvement of Education (NFIE) recommends that schools take the following
"necessary actions":

B Find time for continuous professional development.

To keep up with change, teachers need to set aside time to collaborate with their
colleagues and update their knowledge and skills—as professionals in other fields are
required to do.

B Help teachers assume responsibility for their own professional development.

To ensure the quality of teaching, teachers need to take a proactive role in shaping their
future training directives.

The NFIE report is not alone in its call for new approaches to professional development, not
only for teachers, but for all educators. "New approaches to instruction will require new
ways of supporting, preparing, and strengthening teachers. Holding teachers accountable
to curriculum and performance standards is not enough; we must also change the pro-
cesses that lead to classroom learning,” states the Third International Mathematics and
Science Study (TIMSS). "Collective analysis is perhaps the most valuable part of this process.”

The American Federation of Teachers (AFT), in its document "Principles for Professional
Development,” notes that "effective professional development expects teachers to be
intellectually engaged with ideas and resources" and that "professional development ought
to take a variety of forms."

http://knowledgeloom.org
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The National Staff Development Council (NSDC) views high-quality professional develop-
ment programs as essential to creating schools in which all students and staff members are
learners who continually improve their performance. NSDC's revised 2001 Standards for
Staff Development can be found online at http://www.nsdc.org/educatorindex.html. The
standards emphasize collaboration among educators, the use of data and research to
inform decisions, and the use of multiple sources of information to guide improvement and
demonstrate its impact. '

The best practices for effective professional development posted on The Knowledge Loom
are in tune with all of these sources (see http://knowledgeloom.org/pd or page 10 in this
section).

Professional Development and School Improvement

The message is clear: Teachers and other education professionals need to engage in
professional development activities outside of traditional after-school workshops and in-
service days; and professional development must focus not only on curriculum, but on
school improvement goals overall. The Knowledge Loom is a unique platform for moving
your school's professional development approaches in this direction.

The LAB is strong in its belief that professional development is key to whole-school change
that can have a profound effect on student achievement, and its work supports the per-
spectives of nationally respected professional organizations most focused on teacher
development. The LAB embraces a process known as collaborative inquiry to assist
schools in becoming active communities of learners. Using The Knowledge Loom: Ideas
and Tools for Collaborative Professional Development is organized around this process of
collaborative inquiry. The Guidebook asks that a group of educators, such as a school
improvement team, come together to explore The Knowledge Loom content and decide
how best to make use of it in light of their own school or organization.

Professional Development and This Guidebook

The Guidebook provides tools and strategies to help teams:

B |dentify questions that matter to their schools;

W Design investigations using material about best practices from The Knowledge Loom;
and

B Solve problems using reliable information that makes sense for their own school
improvement efforts.

Terms appearing in boldface text are defined in Appendix A: Glossary.

http.//knowledgeloom.org

DAY using Tée Koowledge Loom: A Guidebook 17 Introduction




This is accomplished in five steps:

Step One: Select a Theme

Step Two: Review Best Practices

Step Three: Analyze Success Stories
Step Four: ldentify Support Resources

Step Five: Action Planning and Dissemination

Although the steps presented in the Guidebook can be completed in any order, completing
Step 1 first is essential, because it further describes collaborative inquiry and guides the
identification of a focus theme that will become central to all the collaborative activities.

Spotlight on Best Practices for Effective Professional Development

As part of your first tour of The Knowledge Loom Web site, consider visiting the spotlight on
best practices in Professional Development (http://knowledgeloom.org/pd), reproduced in
part on page 10. On The Knowledge Loom, you can explore a list of best practices, view
the research and stories supporting these practices, join a panel discussion with experts, or
post your own thoughts online.

wi

£ Looation 1 [http 7 Akmow ledgeloom.org /pd /index.shim)

18 THE

SPOTLIGHT
¢

e

What Works in Teachingf )
IN THE SPOTLIGHT...

Investigate | Jo Qialog | Related Resources | Abowt

REGISTER

- The Collection e
. sazrohable database of bist practice resources ke themto “

Click the “Investigate this Spotlight” button to view the list of practices and links to related
school success stories and research.
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Best Practices for Effective Professional Development
Found on The Knowledge Loom

Many factors contribute to an effective and successful professional development
initiative. These principles of effective professional development are among those
identified from the findings of recent research and reports of expert opinion. They
focus attention on professional development strategies for improving students'
learning over time.

B Professional development should be based on analyses of the differences
between (a) actual student performance and (b) goals and standards for
student learning.

m  Professional development should involve teachers in the identification of
what they need to learn and in the development of the learning experi-
ences in which they will be involved.

®m Professional development should be primarily school-based and built into
the day-to-day work of teaching.

W Professional development should be organized around collaborative
problem solving.

B Professional development should be continuous and ongoing, involving
follow-up and support for further learning, including support from sources
external to the school that can provide necessary resources and new
perspectives.

B Professional development should incorporate evaluation of multiple
sources of information on (a) outcomes for students and (b) the instruction
and other processes that are involved in implementing the lessons
learned.

®  Professional development should provide opportunities to gain an under-
standing of the theory underlying the knowledge and skills being learned.

B Professiona!l development should be connected to a comprehensive
change process focused on improving student learning.

See Appendix D for further references supporting the effectiveness of collabora-
tive inquiry and other professional development processes.

hitp://knowledgeloom.org
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Using

The Knowledge Loom Guidebook

Overview

This Guidebook is a companion to The Knowledge Loom: What Works in Teaching & Learn-
ing Web site (http://knowledgeloom.org). it is a tool to help education leaders facilitate
professional development through collaborative activities that use Knowledge Loom content
to guide improved teaching and learning. Although individuals can use the activities for
learning and reflection, the greatest power lies in completing them in collegial study groups
in order to influence whole-school change. Using The Knowledge Loom: Ideas and Tools for
Collaborative Professional Development can help you get started using best practices
presented on The Knowledge Loom for local staff development and school improvement
efforts. Consider these approaches:

Workshops

Use the activity organizers and processes outlined in the Guidebook to organize a series of
workshops on best practices focused on a theme of your choice. By choosing to complete
ali five steps over time, a cohesive year-long professional development initiative can be
planned. By using The Knowledge Loom in this way, the school can select benchmarks
(or best practices) that can become targeted parts of its improvement plan; and by develop-
ing corresponding performance indicators (i.e., evidence), the effectiveness of that
plan can systematically be measured.

Team Efforts

Planning teams can use the Guidebook to design meetings and other ongoing
small-group work. Turn school improvement planning into a professional development
experience by having participants use the activity organizers that accompany each activity
to document needs, progress, and shared decision-making. These organizers can even be
used as a demonstration of contact hours and submitted for professional development
points.

Independent Study

Although we advocate using the Guidebook for ongoing collaborative inquiry among
colleagues, educators can still benefit from using the activities, organizers, and, in particular,
the resources and interactive tools on The Knowledge Loom on their own as thinking and
reflection tools. Completed activity organizers can be submitted as a demonstration of
participation for professional development points.

Terms appearing in boldface text are defined in Appendix A: Glossary.
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Continuing the Process

It is important to point out that Using The Knowledge Loom: Ideas and Tools for Collabora-
tive Professional Development is only a beginning. And it is not the only tool you will need
in order to institute positive changes in teaching and learning. School improvement is an
ongoing process and obviously does not end after an action plan for one or two goals has
been set. It requires acting on your plan, systematically revisiting and monitoring results,
and returning to The Knowledge Loom and other similar quality resources for information
and inspiration as new needs arise. These are important next steps in advancing school
improvement.

How the Guidebook is Organized

After the Overview, Quick Start, and three brief introductory sections, the activities are
divided into modular steps (five in all). Although the steps can be completed in any order,
completing Step 1 first is essential. After completing Step 1, you might choose to carry out
steps in consecutive order for a systematic, multi-encounter approach to professional
development, or you might choose only to complete selected steps. Each step has three
components:

Introductory Material

Take time to read through the introductory materia! before going on to the activities. This
material gives an overview of all the activities included in that step, outlines the concepts
that underlie the activities, and points to where you will find information on The Knowledge
Loom to help complete the activity organizers.

Step-by-Step Descriptions of Activities and Related Activity Organizers

Step-by-step directions make it easy for any facilitator to lead a team through each sug-
gested activity. Activity organizers related to each activity provide a template for organizing,
analyzing, and sharing information, and encourage reflection on the professional develop-
ment process with suggestions for how to document it. The Guidebook also includes
examples of completed activity organizers to clarify the directions.

Follow-up and Extension Activities

Follow-up and extension activities are included in each step. Many of these encourage
participation in The Knowledge Loom community through posting thoughts, experiences,
and ideas online for others to see. The ability to connect with colleagues outside of the
school or district is an important benefit of using The Knowledge Loom for professional
growth, and these follow-up activities should not be overlooked. Try to complete as many as
possible. Online contributions add threads of experience and wisdom that are helpful to
others in the broader education community.

http://knowledgeloom.org
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Notes for Facilitators

As a professional development facilitator, you are under pressure to present ideas and
content that educators can use immediately in their jobs. The Knowledge Loom and Using
The Knowledge Loom: Ideas and Tools for Collaborative Professional Development can
help! Throughout the Guidebook, look for Notes for Facilitators. This section appears just
before the activity organizers in each step. The notes present tips and ideas for effectively
using the activities and resources explained in each step. Some general ideas for using the
Guidebook follow.

Ideas for Workshops

As you plan workshops and other professional get-togethers around issues related to
school improvement, use the Guidebook for creating meaningful collaborative activities.
Each of the activity organizers that accompany the activities in the Guidebook builds on the
previous ones, but most of the activities also can be completed independently of the others
and integrated into your own, already-existing workshop and activity designs. Consider
designing a semester- or year-long series of mini-workshops (two to three hours each),
designed around the concepts presented in each step in the Guidebook.

Ideas for Teams

School improvement teams or groups of educators can use the Guidebook together as a
basis for ongoing work. The activity organizers can serve as a foundation for an ongoing
conversation about school improvement goals. The Knowledge Loom contains numerous
resources (e.g., lists of best practices, supporting research, success stories, and Web links),
and a team approach can help provide a manageable way to review, assess, and use those
resources. Consider splitting up resources among a number of different teams and having
these teams report to one another regularly.

Ideas for Individuals

If you are in contact with individual educators who are looking to pursue professional
development on their own time, direct them to use the Guidebook for structured indepen-
dent study about improving classroom practice. Completed activity organizers and postings
on The Knowledge Loom Web site document independent study. Time spent on completing
these tasks can be used to determine contact hours to be granted for independent work.

Adding Your Ideas

As you work with groups, you might develop your own activities inspired by the Guidebook.
You could not only add these to your binder, but we encourage you to send them to The
Knowledge Loom team. In addition, please share your ideas by using the evaluation from
Appendix C. The Knowledge Loom team is interested in regularly evaluating and expanding
this resource. Your input is extremely helpful.

N http://knowledgeloom.org
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Notes for Professional Development Participants

As a busy educator, you are most interested in the take-away value that any professional
development opportunity presents—"How can | use this information in my school tomor-
row or next week?” Consider the Guidebook as the take-away value you get from partici-
pation in The Knowledge Loom community. Whether you are using it with a planning team,
as part of a workshop, or on your own to discover best practices and how others are
putting them into action, it can help you to turn the ideas and information presented on
The Knowledge Loom into action in your own classroom, school, or district.

Each step of the Guidebook-five in all—includes activity organizers that help to structure
the activities and document your decisions. The organizers progressively take you through
the process of identifying an improvement goal and working toward that goal. As you use
the activity organizers, you will spend time reading and evaluating resources found on The
Knowledge Loom and then begin tying them to your own school improvement activities.

Ideas for Individuals

If you are in a situation where collaborative professional development activities are not
offered, consider organizing a team of colleagues and using the Guidebook to direct your
cohort. Although we advocate using the Guidebook for ongoing collaborative inquiry
among colleagues, educators can also benefit from using the activities, organizers, and, in
particular, the resources and interactive tools on The Knowledge Loom on their own for
thinking and reflection.

Getting Credit

If it is necessary for you to use The Knowledge Loom Web site and Guidebook indepen-
dently of a formal professional development offering in your school or district, investigate
the possibility of getting professional development credit for your Knowledge Loom work.
For anyone who wants to pursue this further, gathering support from the school or district
is an important first step in being able to turn this into a recognized professional develop-
ment opportunity. You can use the completed activity organizers and online entries that
you make on The Knowledge Loom Web site as demonstration of contact hours.
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Overview

Although this Guidebook is designed to be modular—the user is able to select and com-
plete various steps from the five offered, based on need and interest—it is essential that
users complete Step 1 before any of the others. Step 1 supports the selection of a focus
theme for school improvement and initiates a collaborative inquiry process whereby
colleagues work together to articulate goals, understandings, and actions related to the
selected theme.

The content base for the school improvement activities offered in the Guidebook is The
Knowledge Loom Web site (http://knowledgeloom.org), which is structured as a set of
theme-based spotlights. Spotlights offer organized collections of best-practice resources
along with interactive tools that encourage personal reflection and collegial discussion.

School teams will use already-existing documents such as school improvement plans,
district mandates, student performance scores, and such to select a focus theme. The work
with this Guidebook begins when a selected focus theme matches a Knowledge Loom
spotlight.

ACTIVITIES You will discuss your identified school improvement needs; these are

your focus themes. Then select one focus theme that correlates with a
Knowledge Loom spotlight. In the Step 1 extension activity, you will
respond to a key question found online in the “Input Your Ideas” section
of that spotlight, and then you will review the responses of your col-
leagues. You may wish to follow up this activity with a face-to-face
discussion. A participants’ evaluation form is provided for your conve-
nience in Appendix C.

DURATION 1 1/, hours, plus about 30 minutes for the extension activity. (After
people have completed the “Input Your Ideas” extension activity, they
may want to schedule time to discuss what was discovered.) -

N VRENNONE This overview and the section, Why School Improvement Through
Collaborative Inquiry?, can be copied and distributed to introduce
participants to important concepts and processes used in this step.

Terms appearing in boldface text are defined in Appendix A: Glossary.
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Both.parts of the term collaborative inquiry are crucial. School improvement is a demanding
challenge, and it requires that educators work together to build relationships and to collec-
tively solve larger educational problems. This Guidebook asks educators to work in teams
as part of a collaborative effort. Collaboration requires both active listening and receptive
talking. It values both diverse perspectives and shared understanding. While some educa-
tors have extensive experience in collaborative settings, others may find that the Guidebook
introduces them to new skills and processes.

The inquiry process is fostered by disciplined curiosity and guided questions. It is less
formal than research methodology, but more systematic than personal opinions or impres-
sions. Those educators who engage in an inquiry process can become more reflective and
critical of their own—and their school’s—practices. Using the wealth of informational re-
sources and best practices on The Knowledge Loom, collaborative groups are able to
further their capacity for inquiry and therefore further their chances of learning together as
part of a team process.

As researcher Ann Lieberman has noted, “cultures of colleagueship, continuous inquiry, and
collaborative work...may well mark the organizational path to the schools of the future”
Beginning with Step 1, this Guidebook will help your team identify what is important and
promote discussions that move the team toward working solutions.

€« Our group was taken with the idea that we
could actually begin to conduct inquiries
into our own teaching. We have so often felt
pulled in one direction or another by the swing
of the educational pendulum ... [But now], we
would be working as a community of learners. 33

ESL Teacher, Lowell, MA

http://knowledgeloom.org
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Focus Themes and School Improvement Goals'

Which issues most concern the stakeholders in your district? What are the education
practices that you consider most important when developing school improvement plans?
Has your school or district produced a mandate for improvement related to curriculum,
student populations, or methodologies? Any of these could be identified as focus themes
for your district, and it is important to take time to consider these themes and how they
relate to school improvement goals. School improvement goals are the end result
people are hoping for when getting engaged in change efforts. They are the expectations
and explicitly stated intentions of improvement efforts.

Often listed as ‘number one’ among these goals is increased student performance. Other
goals usually support this primary one. For example, improving the quantity and quality of
professional development and connecting professional development to student improve-
ment are goals that many schools set, believing that if they achieve these, they will have
taken an important step toward increasing results on student performance measures. Other
school improvement goals are to increase family or community involvement in academic
activities and to develop systematic data-driven decision-making processes.

To support school improvement efforts, The Knowledge Loom Web site (http://
knowledgeloom.org) is structured as a series of theme-based spotlights that contain rich
collections of well-organized resources. Spotlights offer lists and explanations of best
practices, related success stories, pointers to research, links to resources that can be found
on other Web sites, and a set of interactive tools that prompt users to input knowledge of
their own. In some cases, these interactive tools include a panel discussion with experts in
the field. Spotlights provide the essential information and- interaction needed to successfully
identify best practices and develop strategies for implementing them in a school or district.

In Step 1, you will first identify a key focus theme for your improvement planning and match
it to a Knowledge Loom spotlight. We recommend that you don’t make that selection alone.
In preparation, you will need to have gone through a process of identifying your schoo!
improvement needs by discussing and reviewing your site’s guiding documents (com-
prehensive education/school reform plans, state and local mandates, student test scores,
examples of student work, etc.). Identify a collaborative team at your site that can review
and analyze this data and, together, discuss key improvement needs. In this way, ydu will be
engaged in a collaborative process toward improved teaching and learning.

In cases where your focus theme matches a Knowledge Loom spotlight, using the Web site
and Guidebook will help you articulate improvement goals and guide conversations, deci-
sions, and planning that promote school improvement.

http://knowledgeloom.org
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Loom Locations

In Step 1 you will use The Knowledge Loom home page and the “Join Dialog” interactive
tool called “Input Your ldeas” related to your selected Knowledge Loom spotlight.

Note: If you do not have access to a computer with Internet capabilities during your collaborative
inquiry sessions, you can print out the pages of these two locations and use paper copies to
complete the activities.

) Lx{(b;!:\&[Mtp://kmvkdqelwn.wq/i\dex.shtml |

' '-gi The Collection

" A databasae of best practice resources,

el T i I TP 8

font
B R A R Y [CET ANSWER P -~ To get better acquainted
with what The Knowl-

edge Loom offers, take
the tour.

Q&A: Take The Knowledge

How can protessional

porttolios advance collegml Loom Tour

leaming?

_ "Spodights” are specially organized collc\:dona ol resources on
7 selucted aducation topl:l or challongu .
: .

NEW:,. nadoleccent Literacy in the Content Areac
Culturai Relevance in Teaching
Early Litaracy, a National Perspective
Early Literacy in the Northeast
NEW:., Good Modals of Teaching with Tachnoloqv
' Middle School Math

Professional Development

Click the “TOUR" button
located on the home
page (http://
knowledgeloom.org).

Schoaol, Family 8 Comriunity Partneiships

Tachnology teadership. | |

Figure 1: The Knowledge Loom home page

Note the list of focus themes under the heading Spotlight Library.

You can do most of the work to complete this step without being on The Knowledge Loom.
You will primarily be reflecting on your own school’s or district's school improvement needs
and goals. However, you will want to check The Knowledge Loom home page (Figure 1)
before beginning. Since The Knowledge Loom is constantly adding new spotlights, take a
look at the home page (http://knowledgeloom.org) to review the current Spotlight Library
list, and add any new titles to the left-hand column on Activity Organizer 1.1.

http://knowledgeloom.org

TRV Using Tle Knowledge Loom: A Guidebook

- A Step 1: Select a Theme

CJJ
<



Spotlight Cover .
?; "‘?» “o € J.ﬁw« the discussion

A panel of educators speak about thelr successful professional
'« Other Resources development models.

o --Read what they have to say.
Join the Dialog . --Share you ideas on the subjact.

L] ISCUSSION

v

Ash an Expert -
. Shsat your story
LOGIN |
Tell us about your most effective profassional development
REGISTER | experience. Share tips, insights, and special stories about professional
- developmaent at your site.

® ADD YOUR STORY (requires log in)
® READ OTHERS' STORIES

L}f-f’:s:f your ideas é-

Research Tells Us...

The most effective professional development plans include having
teachers regularly analyze what students need to know and match this
to what they themselves need to learn to meat student needs.

The Field Tells Us...

School-level educators are prevented from developing this analytical
capacity by bureaucratic structures such as scheduling, lack of planning
time, school cultures focused on “covering™ content, etc.

Answer this question

How must school systerns change in order to allow educators the time it
takes to regularly review student work and translate deficiencies into
professional davelopment needs?

® ADD YOUR RESPONSE (requires log in)
A HERS' RESP S.

Figure 2: “Input Your Ideas” interactive tool from the Professional Develop-
ment spotlight on The Knowledge Loom

To locate the interactive tool called “Input Your Ideas” for your selected spotlight:

1 Click the spotlight title on The Knowledge Loom home page.
2 Click "Join Dialog” from the spotlight cover page.

3 Scroll down to “input Your ldeas’

BEST COPY AVAILABLE
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Step 1—Activity 1

Focus Themes and School Improvement Goals

Identify school improvement goals using The Knowledge Loom spotlights
to foster discussion, gather knowledge, and select a focus theme.

IVVNRUYII Activity Organizer 1.1—Select a Focus Theme

Existing school/district guiding documents (comprehensive education/
school improvement plans; state and local curriculum mandates; student
test scores; examples of student work, etc.)

Printout of The Knowledge Loom home page (http://knowledgeloom.org)

DIIV-NI[e]N I 1/, hours

http://knowledgeloom.org
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Activity Orga'nizer 1.1-Select a Focus Theme

: When this organizer is complete, you will have:

¢ Pinpointed the focus themes that are most closely tied to your stated school improvement efforts,
» ldentified a single spotlight with which to work on The Knowledge Loom, and

* Set school improvement gbals upon which to focus your work.

: List three key school improvement goals in the boxes across the top of the organizer. Put an asterisk
: next to focus themes most important to you (determine this by examining your guiding documents

: and discussing them with colleagues). Rate on a scale of 1 through 3 (3 being the most significant)

: the impact that each of the marked focus themes has on the three identified goals.

M School Improvement Goals
Focus Themes Student Teacher Effective
(Knowledge Loom Spotlights) Achievement | Satisfaction | Leadership
Adolescent Literacy * 3
in the Content Areas K
Cultural Relevance . N
in Teaching

Early Literacy

Middle School Mathematics

Professional Development *

School, Family, Community
Partnerships

Teaching With Technology *

Technology Leadership

Which of the focus themes scored the highest? This is the spotlight that you will use when completing
i other steps in The Knowledge Loom Guidebook. Note it here:

Knowledge Loom Spotlight __Adolescent Literacy in the Content Areay

Now that you have identified a focus theme, list the improvement goals you selected to address as you :
: explore this theme. ‘

http://knowledgeloom.org
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Directions: Step 1—Activity 1

Start by reviewing the focus themes that have been listed in the left-hand
column on Activity Organizer 1.1. These represent spotlights on The
Knowledge Loom. If there are additional spotlights presented on The
Knowledge Loom home page, add these to your activity organizer.

Consider which of these focus themes already have the attention of
stakeholders in your school or district by reviewing the guiding docu-
ments that exist at your school and having a discussion with a small
group of colleagues about what they perceive to be the crucial issues.
Mark two or three with an asterisk that gather the most attention.

Note: Several study groups might complete this exercise independently
and then compare findings. In some cases an entire school will adopt one
focus theme to pursue across grade levels and content areas. In other
cases, it might be appropriate for different groups to adopt different
themes. For example, in an elementary school, the first through third
grade teachers might choose to focus on early literacy, while the fourth
grade teachers might wish to focus on technology in the classroom.

Now identify school improvement goals that represent expectations for
local improvement efforts, and write these into the heading row in the
chart.

Use a rating scale of 1-3 (3 being a strong connection} to identify the
level of impact each focus theme marked with an asterisk has on the
three identified goals. By considering how each focus theme relates to
your goals, you can identify those themes that will be most important to
focus on for improvement. If there is a direct connection between the
focus theme and the goal, record a rating of 3. If there is little or no
connection, record a r_ating of 1. Use 2 for moderate connections.

_ Together, discuss and identify which of these themes seems to have the
highest priority. Start by scoring each of the focus themes. Which are
most connected to the goals you identified? In the space provided on
Activity Organizer 1.1, record the one focus theme most connected to
your identified goals. List your goals beneath it. You will use this informa-
tion to guide all the other steps you complete in the Guidebook.

http://knowledgeloom.org
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Step 1—Activity 2

Extension: Broadening the Conversation

GOAL Broaden the conversation by connecting to The Knowledge Loom’s
online community, posting your thoughts, reading others’ responses, and
organizing study groups to further discuss input from your colleagues.

VNIV Activity Organizer 1.2~ Input Your Ideas

Activity Organizer 1.3—Learning From Colleagues

Printout of the “Input Your ldeas” question from your selected Knowledge
Loom spotlight or online access to the question

Online access to The Knowledge Loom where you can input your
thoughts and read the thoughts of your colleagues (See Loom Locations)

DIV:Y-N[e\'B 30 minutes

http://knowledgeloom.org
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Activity Organizer 1.2-Input Your Ideas

Extension: Broadening the Conversation

Record your thoughts in response to the "input Your Ideas" question on The Knowledge Loom.

Activity Organizer 1.3—-Learning From Colleagues

Extension: Reflection

Reflect on what colleagues had to say about the "Input Your Ideas" question in your selected spotlight
on The Knowledge Loom. Are their ideas similar to yours? What is different? What is a surprise?

What did you learn from their ideas?

http://knowledgeloom.org
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Directions: Step 1—Activity 2

_ Each spotlight theme on The Knowledge Loom features a key question,
which is accessed by clicking Join Dialog” from the selected spotlight
cover page, and then clicking “Input Your Ideas” in the left-hand naviga-
tion area (or use the printout of the “Input Your Ideas” question). Take a
few minutes to review the “Input Your Ideas” question for your selected
spotlight. Jot down some notes to formulate your response on Activity
Organizer 1.2 before posting.

Access the “Input Your Ideas” question for your selected spotlight online
(see directions above). Click “Add Your Response” and enter your com-
ments in the online form. You will need to register on The Knowledge
Loom and/or log in to post a message!

After you have posted your own response, click “Read Others’ Re-
sponses” to compare your ideas with that of colleagues. Jot down some
notes as directed on Activity Organizer 1.3.

Note: You may want to return to The Knowledge Loom several times over
the next few days to check for additional postings from colleagues. If
there are interesting points of diversion between your thinking and others,
either seek them out individually to discuss, or organize a study group to
compare ideas and find useful synergies that can affect your school
improvement work. '

_ If you have not already done so, consider taking The Knowledge Loom
Tour to get better acquainted with what the site offers. Click the “TOUR"
button located on the home page at http://knowledgeloom.org.

* There is a “Register” and a “Log In" button 'on each Knowledge Loom page. Once you have registered,
keep a record of your user name and password. The next time you use one of The Knowledge Loom’s
interactive tools, log in with this information. When you register, you are given the option to receive an
occasional email message that will update you on new content added to The Knowledge Loom.

o http://knowledgeloom.org
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Notes for Facilitators

B Activity Organizer 1.1 is designed to help participants connect stated school improve-
ment goals to The Knowledge Loom'’s spotlights. In order to do this, itiis best to collect
and review existing planning documents, state/district mandates, samples of student
work, test scores, etc. and then match their contents with themes listed on the activity
organizer. We are assuming that the school already has some planning data and is merely
examining it to identify the most pressing priorities for school improvement. In schools
where this is not the case, more in-depth time might need to be spent on collecting and
analyzing data (student results, parent feedback, teacher surveys, etc.).

B Because there may be several matching themes between school improvement docu-
ments and Knowledge Loom contents, for best results, participants will need to discuss
immediate priorities and focus on one theme and a limited number of goals related to
that theme. In some cases, different groups might choose to focus on different themes.
For example, in an elementary school, the first through third grade teachers might choose
to focus on early literacy, while the fourth grade teachers might wish to focus on technol-
ogy in the classroom. Important: In order to use the Guidebook, participants must
identify at least one school or district focus theme for improvement that is also a Knowl-
edge Loom spotlight.

® Note that the left-hand column on Activity Organizer 1.1 has some blank spaces. That is
because The Knowledge Loom is continually adding new spotlights. Visit The Knowledge
Loom'’s home page (http://knowledgeloom.org) to review a listing of current spotlights
(under the heading Spotlight Library). Add new spotlight titles to the activity organizer as
needed.

m If you have pre-determined which of The Knowledge Loom spotlight themes participants
will be working with (for example, you may be doing professional development around
technology, and you know participants will be using the Technology Leadership spotlight),
you will need to alter the activity slightly. Participants still should discuss the importance
of the selected theme as a priority and identify goals related to that theme.

W |f you have access to a computer lab, consider having participants complete the exten-
sion activities while you are working with them face-to-face. “Input Your ldeas” is a
valuable community-building activity. When participants post there, they are helping add
to the knowledge base and participating in a learning community beyond the local
setting. This is an important concept to promote.

B The “Input Your Ideas” extension activity provides participants with an opportunity to get
their feet wet with The Knowledge Loom and understand its basic structure. Encourage
them also to take The Knowledge Loom Tour to get better acquainted with what the site
offers (click the “TOUR" button located on the home page at http://knowledgeloom.org).
The tour can be taken by individuals, pairs, or as a large-group demonstration activity
after Activity Organizer 1.1 has been completed.

http://knowledgeloom.org
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Notes

Use this page to record how you used or modified the activities in this step.

Special Request: The Knowledge Loom team is interested in how you used the
Guidebook and The Knowledge Loom Web site. Please take the time to complete
and mail us the facilitator's evaluation in Appendix C,

http://knowledgeloom.org
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Step 1: Activity Organizers
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Activity Organizer 1.1-Select a Focus Theme

Focus Themes .
(Knowledge Loom Spotlights)

School iImprovement Goals

Adolescent Literacy
in the Content Areas

Cultural Relevance in Teaching

Early Literacy

Middle School Mathematics

Professional Development

School, Family, Community
Partnerships

Teaching with Technology

Technology Leadership

Which of the focus themes scored the highest? This is the spotlight that you will use when completing
other steps in The Knowledge Loom Guidebook. Note it here: :

Knowledge Loom Spotlight

Now that you have identified a focus theme, list the improvement goals you selected to address as you

i explore this theme.

http://khowledgeloom.org :
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Activity Organizer 1.1-Select a Focus Theme

{ When this organizer is complete, you will have:

«  Pinpointed the focus themes that are most closely tied to your stated school improvement efforts,
« Identified a single spotlight with which to work on The Knowledge Loom, and

» Set school improvement goals upon which to focus your work.

: List three key school improvement goals in the boxes across the top of the organizer. Put an asterisk
i next to focus themes most important to you (determine this by examining your guiding documents

: and discussing them with colleagues). Rate on a scale of 1 through 3 (3 being the most significant)

: the impact that each of the marked focus themes has on the three identified goals.

School Improvement Goals

Focus Themes Student Teacher tffective
(Knowledge Loom Spotlights) Achievement | Satiusfaction | Leadership
Adolescent Literacy * 3

in the Content Areas

Cultural Relevance
in Teaching

Early Literacy

Middle School Mathematics

Professional Development *

School, Family, Community
Partnerships

Teaching With Technology *

Technology Leadership

Which of the focus themes scored the highest? This is the spotlight that you will use when completing
§ other steps in The Knowledge Loom Guidebook. Note it here:

Knowledge Loom Spotiight ___Adolescent Literacy inthe Content Areay

Now that you have identified a focus theme, list the improvement goals you selected to address as you
: explore this theme. :

| 3 'Demonmated/ ,suepfort ( t’wne/ aw\d/ r%owrcey) for hte/raw wu,t’ua,t’ey
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Activity Organizer 1.2—-Input Your Ideas

Extension: Broadening the Conversation

Record your thoughts in resbonse to the "Input Your Ideas" question on The Knowledge Loom.

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org

............................................................................................................................................................

_ http://knowledgeloom.org
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Activity Organizer 1.3—-Learning From Colleagues

Extension: Reflection

Reflect on what colleagues had to say about the "Input Your Ideas" question in your selected spotlight
on The Knowledge Loom. Are their ideas similar to yours? What is different? What is a surprise?
What did you learn from their ideas?

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org

http://knowledgeloom.org
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Overview

" In Step 1, you identified at least one focus theme for your school that corresponds to a
Knowledge Loom spotlight. The question now is “What are the best practices that
will play a key role in improvement related to that theme?”

In this step you will review lists of best practices presented on The Knowledge Loom and
evaluate which of these practices is most critical in your school improvement efforts. In
many cases, these practices are research-based and/or have shown proven results in actual
schools or classrooms. Through a series of exercises, you will study and discuss the prac-
tices and begin to identify performance/success measures that will help you to know
when you have successfully put them into action at your own site.

ACTIVITIES You will review a list of proven best practices/programs, identify and

evaluate current evidence of their existence in your organization, and
make some decisions about selected practices that you will focus on
for improved results. The Step 2 extension activity includes participation
in your selected spotlight's Panel Discussion (some spotlights feature
online panel discussions or dialog with an expert), as well as a reflec-
tion of personal learning and a commitment to an activity that supports
continued personal growth. A participants’ evaluation form is provided
for your convenience in Appendix C.

DURATION 3 hours (can be conducted as two 1'/,-hour sessions), plus time for the
additional extension activity

MNAZVENONE  This overview and the section, Why Study Best Practices?, can be
copied and distributed to introduce participants to important concepts
and processes used in this step.

Terms appearing in boldface text are defined in Appendix A: Glossary.

http://knowledgeloom.org
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Why Study Best Practices?

By exploring best practices in use in other schools, and by thinking about these success-
ful practices as benchmarks with identified performance measures (evidence of
success), you are initiating a process of improvement in your own school, based on observ-
able evidence, instead of preconceived notions. Sharing best practices may educate school
leaders on new possibilities for support and action, improve teaching practices, accelerate
continuous improvement, minimize re-inventing the wheel, and stimulate a whole school
into action.

Benchmarking initiatives have led to major improvements in large corporations, and they
have their place in government and not-for-profit agencies, as well. For example, the
services and products of such United States federal agencies as the Census Bureau,
Internal Revenue Service, the Postal Service, and the Department of Energy’s Office of
Environmental Management have improved dramatically through benchmarking processes.
For your school, benchmarking may clarify a planning process, help you identify your
weaknesses and discover your strengths, catalyze school improvement methods and
processes, and foster and sustain a heightened capacity in the school to successfully
implement high-quality improvement plans. '

For the purpose of these activities, think of each best practice listed on The Knowledge
Loom as a benchmark—a proven approach or method that can help schools/districts reach
their improvement goals. And, think of performance measures (the actual activities that you
can see in action) as evidence that the benchmark is being implemented. One example of a
best practice, or benchmark, for professional development is “Professional development
should involve teachers in the identification of what they need to learn and in the develop-
ment of the learning experiences in which they will be involved. A performance/success
measure for this practice could be that a team, representing a staff member from each
grade level, systematically collects information about staff learning needs and meets
regularly to prioritize and plan staff development activities.

Questions to ponder as you begin a benchmarking process are: What is the most effective
way of sharing best practices in your school? What systems can be put into place that
support educators hearing about a best practice, posing questions, discussing pros and
cons, and agreeing on a course of action?

http://knowledgeloom.org
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Benchmarks and Performance Measures

When you begin this process of looking at best practices for teaching and learning, and
especially at how these practices are implemented in other organizations, you are engaging
in a process that is called benchmarking. Large corporations benchmark for best practices
by identifying other companies, often their competitors, who are excelling at reaching their
goals in key areas. By identifying the best practices that are applicable to your own school
improvement goals, identifying other schools/districts demonstrating success, and
creating action plans for implementing these goals in your school or district, you are
engaging in a benchmarking process.

The benchmarks are the targets you establish, and their attainment can be monitored by
performance measures. You can identify what these performance measures are by asking
yourself the questions “How will we know when we've accomplished our improvement
goal?” or “What will we see when we've successfully implemented the best practice/
benchmark?” In this step, you will think about the performance measures you will use to
track your progress toward implementing the best practices you have identified. These
performance measures will serve as an important yardstick for your school improvement
work.

€€

W asked ourselves, “What do kids who are
excellent readers and writers look like,

and where are people doing the best job of teach-

ing kids to read and write well?”’ And then we

designed together the best way to make these

things happen here, and the best way to get

people here trained to be able to do these things. 3

Principal Mary Russo, Boston, MA

http://knowledgeloom.org
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Loom Locations

In Step 2 you will use the best practices page and the “Panel Discussion” interactive tool (if
your spotlight has one) for your selected Knowledge Loom spotlight.

Note: If you do not have access to a computer with Internet capabilities during your collaborative
inquiry sessions, print out the pages of these locations and use paper copies to complete the

activities.

' Location: F [http:/ /knowledgeloom.org/pd/index.shuml

Sally Y
Harrison Usthaus
R »

@ this Spotlight” youll find 1 i y
Professional Development, | .|
L Dennis. ‘Shirey -
© Sparks -Ho'rgv
{(click phon for Bio)

fcrie e Ciscrsoon

: TEX. Search thié
. Agrowing, sezrchable database of best practice resources. Usa thamto Sty Collection
inspire your own models that work. 3 o .

Figure 1: Professional Development Spotlight cover page.

Note the “Enter the Discussion” and “Investigate this Spotlight” buttons.

B You will use the “Enter the Discussion” or “Participate” button to access the Panel

Discussion.

B You will use the “Investigate this Spotlight” or “GO” button to access the list of best
practices for your spotlight theme.

BESTCOPY AVAILABLE
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To find the Panel Discussion for your
selected spotlight:

Click on the spotlight’s titie from the
Spotlight Library on The Knowledge
Loom home page (http://
knowledgeloom.org) to access your
spotlight cover page.

Click the “Enter the Discussion” or -
“Participate” button to access the
Panel Discussion.

p:

1413

- Audience and Panelist.Discussion Forum

Add your thoughts
Click to-Show Replies.
e

Meet our
panelists

Pret-<kl
Aaron
Listhaus

op

“Shirley  Danils
Hord Soarks

Join the Discussion §

A panel of educators speak about
thelr successful professional
development models,

® Read vhat they have to say. Harrison

® Share your ideas on tha subject.

Scroll down to see the discussion
forum.

(Click on phota for bio)

(read and write).
here about what the panelists are saying.

post a massaga:log In!
s entaan 5
01-03-01 18:37

£D - on-going daily Cathy French
1199 i 7 Cathy Lalli 03-30-00 09:29
1194 tealning teachers 8ill Laws 03-28-00 12116
1184 Q4 How arq chall 2 Cathy Lalli 03-24-00 09:05
1173 Taacher Evalyation Anita Muprhy 03-20-00 15132
1170 03 How do we know if it works2 Cathy Lalli 03-19-00 10109
Q2 Whers do data & staff devalopmen i .
1154 22 Whers RO Cathy Lafli 03-12-00 19:26

Figure 2: Panel Discussion for the Professional Development spotlight on

The Knowledge Loom.

To find the list of best practices for your
selected spotlight:

Click on the spotlight's title from the
Spotlight Library on The Knowledge
Loom home page (http://
knowledgeloom.org) to access your
spotlight cover page.

Click “Investigate this Spotlight” or
“GO" to access the list of best
practices for your spotlight theme.
See the “What is it?” link located
below each listed practice.

LUG IN

Principles of Practice for Successful
Professional Development

Many factors contribute to an affective and succassful professional
davelopment program. Tha following 8 principles of effactive
professional davelopment are among those identified from the
findings of racent research and reports of expert opinion, Thesa &

inciples focus on profassionsl devel. gies for
improving students' learning over time.

® Profassionst devatoprment should be bazed on analyses
of the differences betwean (2} actual student
perfarmance and (b) goals and standards for studant
fearning.

Whatls 2 Polisy. storias, neeach  Regources

® Professional developmant should Involve teachers In the
identification of what they naad to laamn and In the
davalopment of the learning sxperiences in which they vill
be involvad.

Polisv. stodes, reieacch  Resources

® Professional d should be pri Iy
school-based and bullt Into the day-to-day work of

teaching.
2 Policy, stories, rasearch Rasources

® Professional devalopment should be organizad around
collaborative problem salving.

js it? Policy, stories, rasearch Resources

Figure 3: Best practice page for the Professional Development spotlight on
The Knowledge Loom. Click the “What is it?” link.

Note: In some spotlights an index page will appear after clicking “Investigate” or “GO. In
these cases, you will need to select a subcategory of best practices and click “Learn

More” to see the best practices list.

BESTCOPY AVAILABLE
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Step 2—Activity 1

Best Practices and Evidence of Their Existence

GOAL Identify which best practices are most critical to your school improvement
efforts.

IVV-NIC{TNECI  Activity Organizer 2.1—Best Practices Assessment Tool

Access to The Knowledge Loom (http://knowledgeloom.org) or printouts
of pertinent online content (list of best practices for your selected spot-
light and content of “What is it?” link for each practice on the list)

Chart paper

Markers

CYNI[OLNVNXH Before you begin this step, you will need to have identified an improve-
ment goal and selected a Knowledge Loom spotlight that addresses that
goal (Activity Organizer 1.1). Now, you will study and evaluate best
practices that you think will play a key role in achieving your goal.

[DISY:N[[e] NI 1'/, hours

http://knowledgeloom.org
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Activity Organizer 2.1-Best Practices Assessment Tool

When this activity organizer is complete, you will:
» Be familiar with the best practices listed for your chosen Knowledge Loom spotlight/focus theme,
i « Know which of these practices are most critical to your own school improvement efforts, and

* Be able to determine specific performance measures that will help you evaluate progress toward
' implementation of the best practices/benchmarks.

Record the best practice in the left column. Rate the current level of that practice in your school.
i List specific evidence of that practice. Rate its priority to your school's improvement goals.
i (You will need multiple copies of this organizer.)

| Selected Spotlight Title ____ Professional Development
Effective Current Level Current Evidence of Importance/
Research-based of Practice Practice Priority
Practices/Programs
Describe the observable evidence .
Low Moderate High for this practice at your site. Low Moderate High
1 2 3 4 5 1 2 3 4 5

Professional development Only those grade levels:,
analyses of the differences|. meet %‘: af%( @

between () actual @ 2 3 4 5 |standar "Mrmf@jﬁ 2 3 4@

: : . MG R

) and stondardy

for student learning.

Professional development

should be primarily

school-based and built

into-the day-to-day work

of ing.

rofessional development

should be continuous and,

up awtd/M,quor't'ﬁwfi,w'theg§ NS

port fromv sources external

to-the school that cawnvpro-

vide necessary resourcey

| and, new pevspectivey:

Professional development Schoolhay apolicy wherel)

showld irwolve teachery teachery conv be granted

inthe identificatiow of release time once a year

whatthey needtolearn {(1) 2 3 a4 s |toattendaoneday . 1 2 3 4(5)
and inthe dev ment workshop or conference:

of the learning

aﬁwﬁe«w&ybwwhbdvth@' A few teachery ask to-attend

will be: inwolved. special-interest conferences

http://knowledgeloom.org
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Directions: Step 2—Activity 1

_ To study and evaluate best practices that make sense in your school/
organization, first work independently to review the list of best practices/
programs listed in your selected Knowledge Loom spotlight theme (see
Loom Locations to locate the list online, or work from a printout of the list
of best practices). Record the best practices on Activity Organizer 2.1 in
the left-hand column. '

_ Read more about each best practice by clicking on the “What is it?” link
below each listed practice (or work from printouts of the “What is it?"
explanations for each practice). After reading the first “What is it?" expla-
nation, continue completing Activity Organizer 2.1 by:

a) Rating the current level of that best practice’s presence in your
school/organization

b) Listing specific evidence of the practice’s presence (if any)

¢} Rating its priority to your current school improvement goals/initiatives

Continue in the same way with each best practice in the list.

_ Once all practices in the list have been considered, divide into several
small study groups. Compare ratings and evidence of practice from your
activity organizers. On chart paper, record and tabulate these ratings and
list all Current Evidence of Practice found at your site for each best
practice. Engage in a conversation about your findings. What practices
already exist? Who is engaging in them? What practices are important to
us, but have no evidence of practice?

Note: This activity often uncovers pockets of best practice in your organiza-
tion that can be shared (e.g., one teacher or one grade level/subject team
engages in certain activities others are not aware of, or which are not evident
in other places within the organization). Make note of these activities.

_ Based on the tabulations and discussion, each study group comes to
consensus about which practices the school should focus on. Circle those
practices on Activity Organizer 2.1. Create a chart that visually presents
the best practices you have selected as priorities and the evidence of
practice already apparent in your organization.

http://knowledgeloom.org
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_ Prepare a five-minute presentation for the other groups, pointing out
areas of strength (those practices that had much evidence of practice)
and areas that need attention (high priority but low level of current
practice). It might be interesting to list all practices rated as low priority
and discuss if a change in thinking about these practices is needed.

) _ Convene as a large group. After each study group makes its presentation,
come to a consensus about which practices your organization will focus
on as a whole for school improvement planning.

Note: These will not be all the practices you may want to attend to as an
organization, but they represent a set of practices you can agree to
address for a determined amount of time.

http://knowledgeloom.org

E Using The Kﬁowldgt Loom: A Guidebook Step 2: Review Best Practices

o
Ui



Step 2—Activity 2

Performance Measures and Benchmarks

GOALS Identify performance measures to track progress toward achieving
selected goals.

IYVNISNVARIN Chart paper

Markers

Charts showing the list of tabulations and evidence for each practice from
Activity Organizer 2.1—Best Practices Assessment Tool

Activity Organizer 2.2—Performance Measures and Next Steps

Access to The Knowledge Loom or printouts of pertinent content (“What
is it?" explanations, including Questions to Think About.)

Supply of red and green adhesive dots

Activity Organizer 2.3—Colleagues as Resources

DISVNI[e] Il 1/, hours

YN I[e]\V-YH Now that you have decided which best practices are most important to
work toward, you have established a list of benchmarks. The next step is
to identify the ways in which you will track your progress by agreeing on a
list of performance measures for each benchmark.

http://knowledgeloom.org
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Activity Organizer 2.2-pPerformance Measures and Next Steps

When this activity organizer is complete, you will:

+ |dentify current evidence of a best practice in action at your site,
* Identify additional performance measures (future evidence), and
i« Begin to list next steps to accomplish your goals.

: Complete a separate organizer for each selected best practice. First, list the best practice on the

: organizer. Then, in the left-hand column, list any current evidence of that practice in action in your

i school (this can be taken from Activity Organizer 2.1). In the middle column, list future evidence that
i you hope to see that will indicate when the practice is effectively and systemically implemented and
\ working (performance measures/success measures). In the third column, outline steps you need to

' e to implement this practice.

Best Practice/Benchmark: Professional development should irwolve teachery invthe
tdentification of what they need to-learn and inthe development of the learning
experiencesy inv which they will be ivwolved.

What are we doing now? | Performance Measure: | What are our next steps?
(Current Evidence) What do we want to be
@ doing?
(Future Evidence)
Schoolhay apolicy whereby | Have teachery select the Create atask force that
teachery can be granted professional development representy grade levels/
release time once a year topicy of most interest and, departmenty. Task force
to-attend a one-day work- bn:(zp:iawymdwyabout
shop or conference: t?ﬁ@é“af interest for profes-
A few teachery ask to- N\
attend, special-interest l@@g-rw“‘ﬁcpabw inwestigate
conferences Eg}:agl/mﬁ«nd&to—
W support stipends. K
Inwvestigate scheduling
e ; or depawrtmental teams
A Staff development doneins | fromone another.
> | W workshobs. Encowrage teachers to- sit
g\ invonwa colleague’s class.
Post one tip we learned ov
schooly electronic bulletiny
board.
/
http://knowledgeloom.org
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Directions: Step 2—Activity 2

Create study groups, one for each of the practices selected on Activity
Organizer 2.1,

Click the “What is it?” link under your group’s assigned practice (or work
from a printout of that practice’s “What is it?” explanation). Spend about
20 minutes discussing the Questions to Think About, which are listed
under the “What is it?” information. Have one group member keep a
running list on chart paper of important points made during the discus-
sion. The Questions to Think About pose important issues that need to be
addressed before an organization can successfully put that practice into
action, and the recorded points might be helpful in identifying existing
barriers and resources.

Using Activity Organizer 2.2, work together to create a list of performance
measures for the practice that you can focus on as an organization.

a) First, list the best practice/benchmark at the top of the organizer.

b) Draw ideas from the evidence of practice listed on the chart paper
from Step 2—Activity 1 indicating what is already happening at your
site. List these under Current Evidence. (Important: Pick only those
activities that you think are worth continuing and actually support
improved teaching and learning.)

¢ Then, brainstorm additional performance measures that you feel
would show strong evidence of progress toward accomplishing the
best practice/benchmark. List these as Future Evidence.

Note: If a few people in your organization are already demonstrating
a desired activity, discuss strategies to get more people within the
organization to begin demonstrating that activity.

Using chart paper, create a large version of Activity Organizer 2.2—one
for each best-practice study group. As study groups report their findings,
record already-existing performance measures (what are we doing now)
and suggested new performance measures (what do we want to be
doing) on the charts. After all groups report, participants come to each
chart and place a red dot with their last name on it next to each measure
they already practice effectively, and a green dot with their last name on it

http://knowledgeloom.org
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next to the measures they would like to adopt. This way, at a glance,
participants can see clusters of strength and need. By putting names on
the dots, you will be able to identify colleagues you can approach for help
and colleagues to whom you can offer help (see #6 below).

_ As a large group, brainstorm a list of concrete next steps for each prac-
tice (benchmark. List these in the right-hand column of each large chart.

" For example, what barriers need to be overcome/how can you overcome
them? What needs to change in the school/how can the change be
made?

Note: The conversations you had about the Questions to Think About
found on The Knowledge Loom will help with ideas for these next steps.

_ As a final activity, each person completes Activity Organizers 2.3 and 2.4.
Based on the conversations in the study group and studying the place-
ment of the dots on the large charts, individuals should reflect on what
they already do or know that they can offer others and what they need to
do or know that they can learn from others. Make notes as indicated on
Activity Organizer 2.3. The last step is using Activity Organizer 2.4 to
create a simple, yet concrete, action plan/commitment to learn from one
another.

Activity Organizer 2.3-Colleagues as Resources Activity Organizer 2.4—Connecting With Colleagues

Extension: Reflection E lon: Broadening the C: sation

Based on the conversations you had about evidence ot best practices already found in your school, List three for with ified on the previous page to share what you

what skills do you or your teerm already possess that athers need? know or to learn from them. Set & date for accomplishing the connections and a plan for putting new
knowledge into action.

‘ http://knowledgeloom.org
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Step 2—Activity 3

Extension: Contribute to a National Dialog

‘GOAL Contribute to a national dialog related to your focus theme.

VYN VYOIl Access to the “Panel Discussion” or “Featured Expert” for your selected
spotlight on The Knowledge Loom (http://knowledgeloom.org)

DURATION 30 minutes

CINIONVXN- Research tells us that professional development should be continuous
and ongoing, involving follow-up and support for further learning, includ-
ing support from sources external to the school that can provide neces-
sary resources and new perspectives,

Many of The Knowledge Loom spotlights feature a panel discussion or a
single expert speaking on the topic. Panelists or the expert have re-
sponded to several important questions related to the theme of that
spotlight. And, in many cases, colleagues have responded with their own
experiences. There is much to be learned from these virtual conversa-
tions that can bring a broader perspective and fresh solutions to the topic
at hand.

http://knowledgeloom.org
Using The Kowledge Loom: A Guidebook 60 Step 2: Review Best Practices




Directions: Step 2—Activity 3

_ Many of The Knowledge Loom spotlights feature a panel discussion or a
single expert speaking on the topic. Go to the panel discussion by
clicking on your spotlight title in the Spotlight Library on The Knowledge
Loom home page (http://knowledgeloom.org). On the spotlight cover
page, you'll see the panelists or expert pictured. Click on each picture to
read a short biography and learn about the panelists. ‘ '

_ Click on the link “Enter the Discussion” or “Participate,” and scroll down
to read the questions. “Click to Show Replies” will show the threaded
responses under each question. If the spotlight features one expert, read
that person’s message. Spend about 20 minutes reading the messages
that interest you most. You might want to jot down ideas that support the
best practices and performance measures you identified during the first
two parts of the Step 2 activities.

_ Now make a contribution to the discussion by responding to one or more
of the questions, or by commenting on the single expert's thoughts. Your
contribution is an important addition to knowledge that can be shared on
this topic. You will need to register on The Knowledge Loom to post a
message*

Note: The panelists are no longer answering questions, so the response
you post should be an observation or a thought-provoking comment
about the subject.

* There is a “Register” and a “Log In” button on each Knowledge Loom page. Once you have registered,
keep a record of your user name and password. The next time you use one of The Knowledge Loom’s
interactive tools, log in with this information. When you register, you are given the option to receive an
occasional e-mail message that will update you on new content added to The Knowledge Loom.

http://knowledgeloom.org
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Notes for Facilitators

B Spending a little extra time helping educators find their way to The Knowledge
Loom features used for each activity helps people become comfortable with
using technology to access school improvement resources. Once they feel
comfortable, they are more apt to return to the Web site to explore content in
various themes of individual interest. The Knowledge Loom Tour accessed from
the home page (http://knowledgeloom.org) is a good place to start. If you haven't
already used it, consider one session devoted just to getting acquainted with The
Knowledge Loom, its features, and its navigation.

B Activity Organizer 2.1 is designed to get participants thinking about each of the
best practices listed for the selected spotlight on The Knowledge Loom. Use the
Questions to Think About in the “What is it?” section for each of the best prac-
tices to help participants better understand how these principles are related to
local school improvement work.

B |n Step 2—Activity 2 participants translate the best practices that they have
identified into performance measures. When establishing performance measures,
it is often helpful to set a few specific targets right away, as well as a method for
tracking success. Identifying numbers and percentages as goals helps partici-
pants focus on a clear measure of success. However, you may want participants
to avoid getting hung up on numbers before they are ready. They can always
come back to these targets later in the process. '

H  When participants list, explain, and select performance measures that they wish
to adopt, encourage them to examine each measure through the lens of how
effectively it supports teaching and learning. Avoid measures that will not have
direct impact on school improvement (e.g., if the best practice suggests involving
parents, a performance measure of parents fundraising for the school is less
desirable than a performance measure where parents are career mentors for a
group of students).

B Devise a method for recording findings and decisions made during the Step 2
activities. Establish strategies for keeping these decisions working and vibrant—an
active part of the school improvement plan. Avoid treating the activities as one-
shot professional development encounters without impact on the ongoing work in
the school/organization. The activities and activity organizers in Step 5 can help.

B Consider having participants complete the extension activities while you are
working with them face-to-face. The spotlight Panel Discussion is one of several
important community-building tools featured on The Knowledge Loom, and when
your participants post to these areas, they are helping to grow that community.

http://knowledgeloom.org
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j - Notes

Use this space to record how you used or modified the activities in this step.

Special Request: The Knowledge Loom team is interested in how you used the
Guidebook and The Knowledge Loom Web site. Please take the time to complete
and mail us the facilitator’s evaluation in Appendix C.

http://knowledgeloom.org
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Step 2: Activity Organizers
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Activity Organizer 2.1-—Best Practices Assessment Tool

Effective
Research-based

Practices/Programs

Current Level
of Practice

Low Moderate High
1 2 3 4 5

Current Evidence of
Practice

Describe the observable evidence
for this practice at your site.

Iimportance/
Priority

Low - Moderate High
1 2 3 4 5

1 2 3 4 5 1 2 3 4 5
1 2 3 4 5 1 2 3 4 5
1 2 3 4 5 1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

1 2 3 4 5

http://knowledgeloom.org
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Activity Organizer 2.1-Best Practices Assessment Tool

When this activity organizer is complete, you will;

+ Be familiar with the best practices listed for your chosen Knowledge Loom spotlight/focus theme,
i« Know which of these practices are most critical to your own school improvement efforts, and

+ Be able to determine specific performance measures that will help you evaluate progress toward
' implementation of the best practices/benchmarks.

Record the best practice in the left column. Rate the current level of that practice in your school.
i List specific evidence of that practice. Rate its priority to your school's improvement goals.
i (You will need multiple copies of this organizer.)

| Selected Spotlight Title Professional Development

Effective Current Level Current Evidence of Iimportance/
Research-based of Practice Practice Priority
Practices/Programs
Describe the observable evidence
Low Moderate High for this practice at your site. Low Moderate High
1 2 3 4 5 1 2 3 4 5°
Professional development
shouwld be based onv
analysey of the differences
between () actual @ 2 3 4 5
student performance and
) and stondowrds  GADY.
. About-25%,of ingtructional
PVWM d&\/dopm@nt N Y \}:ff?"j %
showld, be primarily Tssctional ”‘Ket&%f o share
Lnto—the/’day-to-day work %\ ‘\kﬁ;& \E/ 1 2\3/4 s
of teaching: Teachery regulaily use
Wiupdate each other ow
b about studenty
ofessional development ki “
Pr i
d\ould/be/contmwamilg Outyide presentery are
ongoing; inwolving follow- brought irvperiodically to-
up and support for further. give workshops; follow -up
X ing sup - s gener endent 1 2 @ 4 5
port from sources external owindivi ‘
to-the school that canvpro-
vide necessary resowrces
ond new perspectives.
Professional development Schoolhay apolicy whereby
should irwolve teachers teachery can be granteds
inthe identification of release time once o yeawr _
what they need to-learr @ 2 3 4 5 |trattendaone-day 1 2 3 a(s)
and invthe development workshop or conference:
of the learning
eriences inv which they A few teachery ask to-attend/
will be irwolved. : special-interest conferences
. : http://knowledgeloom.org
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Activity Organizer 2.2—performance Measures and Next Steps

What are we doing now? What do we want to What are our next
(Current Evidence) be doing? steps?
(Future Evidence)

» http://knowiedgeloom.org
B Using Th KﬁWW Loon.: A Guidebook 6 7 Step 2: Review Best Practices’




Activity Organizer 2.2—performance Measures and Next Steps

When this activity organizer is complete, you will:

¢ ldentify current evidence of a best practice in action at your site,
i o Identify additional performance measures (future evidence), and
* Begin to list next steps to accomplish your goals.

i Complete a separate organizer for each selected best practice. First, list the best practice on the

i organizer. Then, in the left-hand column, list any current evidence of that practice in action in your

i school (this can be taken from Activity Organizer 2.1). In the middle column, list future evidence that
i you hope to see that will indicate when the practice is effectively and systemically implemented and
i working (performance measures/success measures). In the third column, outline steps you need to

i take to implement this practice.

Best Practice/Benchmark: Professional development should ivwolve teachery invthe
i identification of what they need to-learn and inthe development of the learning
i experiencey v whichthey will be inwolved. '

What are we doing now? | Performance Measure: | What are our next steps?
(Current Evidence) What do we want to be .
doing? \

(Future Evidence)

School has avpolicy wherveby | Have teachery select the Create a-tusk force that .
teachery can be granted professional development representy grade levels/
release time once v yeor topics of most interest and departmenty. Task force
to- attend o one-day work- organige internal trainings. interviewy teachersy about

shop or conference: ggoﬁ"‘%méfmostfw profes-

A few teachersy ask to-
attend special-interest

" optiony so-that instructional
or departmental teamsy

can meet regulowly to-learn
from one another.

Encourage teachery to- sit
invon v colleague’s class.
Post one tip we learned onw
schools electronic bulletin
board.

_ http://knowledgeloom.org
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Activity Organizer 2.3-Colleagues as Resources

Extension: Reflection

Based on the conversations you had about evidence of best practices already found in your school,
what skills do you or your team already possess that others need?

What did you learn today about what someone else is doing that could influence what you do?

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org
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Activity Organizer 2.4-Connecting With Colleagues

Extension: Broadening the Conversation

List three strategies for connecting with colleagues identified on the previous page to share what you
know or to learn from them. Set a date for accomplishing the connections and a plan for putting new
knowledge into action.

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org
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Overview

How do you learn about schools that have implemented a best practice? This step will help
you find schools enjoying the types of results you think are important. Through a series of
exercises, you will review success stories and compare the sites where the stories take
place with your own. You will be trying to identify cause and effect factors within each
success story, and you will discuss and analyze the data that illustrates those causes. Think
of these sites as your virtual benchmarking partners. Making comparisons will help you plan
your own initiatives.

In Step 3, you will review success stories related to the focus theme (Knowledge
Loom spotlight) you selected in Step 1. If you completed Step 2, you will have already
identified best practices that you believe will make a difference in your school. Although
you know something about the practices, you may not know how others like yourself have
implemented them. Now you will explore stories linked to each of your selected practices. If
you have not completed Step 2, then as you complete this step, you will want to select just
one or two best practices from the list presented in your selected Knowledge Loom spot-
light to study further. As part of your benchmarking process with The Knowledge Loom,
it is important to consider what factors and data lead to desired outcomes.

ACTIVITIES You will listen to one principal comment on how best to use data from a

successful benchmarking partner, and you will review several success
stories, analyze the content of these stories, and discuss details with
colleagues. Then you will compare what these schools are doing with
your own work and begin to discuss action items for school improve-
ment. During the Step 3 extension activity, you will use one of The
Knowledge Loom's interactive tools to share a short story or tip about a
successful practice at your own school. A participants’ evaluation form is
provided for your convenience in Appendix C.

DURATION 3 hours (can be conducted as two 11/,-hour sessions), plus time for the
additional extension activity

A NANENELION] This overview and the section, Why Identify a Benchmarking Partner?,
can be copied and distributed to introduce participants to important
concepts and processes used in this step.

Note: Terms appearing in boldface text are defined in Appendix A: Glossary.

" http://knowledgeloom.org
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Why Identify

a Benchmarking Partner?

‘fxamp[é is not the main

thing in influencing others.
It’s the only thing. 33

Albert Schweitzer

When a big corporation benchmarks for best practices, it might seek out a
benchmarking partner—a similar organization that is exceeding. its goals in the same
areas in which the corporation is interested in improving. The corporation will approach the
organization and ask if it can conduct one or more site visits to gather information about the
processes that are in place that help the organization reach its goals. Although site visits are
often unrealistic for schools, given time and resource constraints, it is important to find case
studies about schools, districts, and organizations that are working on improvement using
the same practices you see as critical to your own success.

By offering success stories, The Knowledge Loom makes it easy for you to identify virtual
benchmarking partners. And, the fact that the information is offered electronically in a single
location allows you to study a variety of sites and have the benefit of what could be thought
of as a composite benchmarking partner. Success stories on The Knowledge Loom are
informal case studies of schools, districts, and organizations that are achieving improvement
by implementing one or more of the best practices listed in each Knowledge Loom spot-
light.

As part of your benchmarking process with The Knowledge Loom, it will be important for
you to consider what factors led to the desired outcomes at each site. Too often, educators
are presented with examples of successful practice but given little data or information about
what driving forces were behind the success. The Knowledge Loom presents a wealth of
information to help you take examples and turn them into action.

In order to determine the best benchmarking partner (Knowledge Loom success story/
stories) to work with, you should examine closely the particulars of each selected story. It
will be important that you are aware of the ways in which you and your partner are both
similar and different. This may have an impact on whether you and your school/district will
be able to implement the success story’s practices or techniques in the same way, or if you
will need to create alternative paths to the same goal. Success stories help to create
images, establish what is possible, and define our realities and prospects.

http://knowledgeloom.org
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Cause and Effect Data

A Knowledge Loom success story is a case study of real people in real contexts effecting
real change. The point in selecting case studies is not just to learn about their success, but
to learn about what might work for you. You most likely are interested not so much in what
others have done, but in understanding how they did it. A Knowledge Loom success story
can help you understand how people approached a task and what they did in order to
complete it. You can begin to map their contexts and experiences with your own, all the
time thinking about how you would do something given the resources that you have.

The success of a practice does not just happen magically. It is an effect of many and
complex causes. These antecedents to success include specific structures of leadership;
important details about the school or district environment; participation by administrators,
staff, students, and the community; available funds; and more. Success happens when
these precursors combine in particular ways and when a very specific series of events
happen.

Data comes in many forms. As you read through a success story, you will want to look at
data that are quantitative (e.g., student test scores) and qualitative (e.g., student and teacher
anecdotes). The narrative portion of a story can be just as powerful as the numbers. In
order to consider the whole story, you will want to consider information that seems anec-
dotal. Further, you will have to be thinking beyond the story about what things might not be
said. Of course, you need to be very careful about what role your assumptions play as you
record data, but even your assumptions provide an dpportunity for digging deeply.

Performance Gaps (Making Comparisons to Your own Context)

As you examine cause and effect data, you will likely begin to see differences between the
way your school or district is approaching a particular practice and the way the success-
story group is approaching it. It is important to look at these differences closely and try to
identify whether they have an impact on your ability to meet your school improvement
goals. Your school improvement team may be doing something that the success-story
group is not, or vice versa. Even if you are doing the same things, one group or the other is
likely to be doing them to a greater or iesser extent (e.g., some teachers may be effectively
demonstrating a certain practice, while others are just becoming aware of the practice).
Some of these gaps in performance will be hurdles that must be jumped in order for you to
reach your goals. Using Activity Organizer 3.2, you will compare your efforts to those of the

success-story group, identify performance gaps, and make decisions about how these gaps
affect your goals.

hitp://knowledgeloom.org
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Loom Locations

In Step 3 you will use an audio file of Mary Russo, former principal of the Samuel Mason
School in Massachusetts, links to success stories related to best practices you have se-
lected to study, and the “Join Dialog* interactive tool called “Share Your Story” related to

your selected Knowledge Loom spotlight.

Note: If you do not have access to a computer with Internet capabilities during your collaborative
inquiry sessions, print the transcript of Mary Russo’s statement, selected success stories (use
the “Print This Story” option for each story), and the page displaying the “Join Dialog”
interactive tool “Share Your Story.” Use the paper copies for the activities.

Design &
:, Implernantation

0 B Replication Details

ol Replication Tips
., Infaimmation : NOTE: If you have not already read the ‘Design and Implementation' section, selacting
Rating Triteria that from the menu before reading further will provide a contaxt for the replication
: details below.

Take Action
Print This Story

Send Thir Story ta
a Colleague -

k . ; Mary Russo, Principal 1990-6
ALTUELGHEILY GO Hear Mary Russo comment on getting started. (Yranscript)

Parel Ciscussion -

Figure 1: One principal comments on how to best use data from a
successful benchmarking partner.

To listen to the audio file of Principal Mary Russo talk about how best to use data from a

success story:
1 Goto:
http://knowledgeloom.org/maryrusso/

2 Click the “Hear” Mary Russo audio file and “transcript” links.

http://knowledgeloom.org
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YU GSAV LI THE PRACTICE: Professional development should be based on
: . analyses of the differences bety (a) actual Jent perfor e
View List of and (b) goals and standards for student leaming.

Practices
About Content Presented By:
This Practice o
i National Awards Program for Model Professional (%}
-What iz #? Development AR

»

+ - Spedific Related

Resaurcas The Policv

Join the Dialog < ® President's and Secretary of Education's Priority:
S There vill be a talented, dedicated, and well-prepared teacher in
© Panel Diicussion every dassroom,
X , - ' . , ‘s priorities.
L Have Your iy ® View a complete list of the President's and Secretary’s priorities

ARG B The Success Stories

LOG IN { : v ® Samuel| Mason Elementary School - Roxbury, MA
® International High School - Long Island City, NY
REGISTER @ Shallowford Falls Elementary School - Marietta, GA

drow Wilson El tary School - Manhattan, KS

The Research

® Professional Development Research Summary
® Professional Development References

Figure 2: Contents page presented when “Policy, Stories, Research” is
selected from a list of best practices.

To find the success stories for a specific best practice:

1 Go to The Knowledge Loom home page (http://knowledgeloom.org) and click the
spotlight title you wish to explore. This will access the spotlight's cover page.

2 Select “Investigate this Spotlight” or “GO" from that spotlight's cover page.

3 Click the “Policy, Stories, Research” link immediately below the best practice(s) you
wish to study. You will see a list of success stories listed by site name and location.

4 Click on the name of each site to view its story.

Note: In some spotlights, an index page will appear after clicking “Investigate” or “GO."
In these cases, you will need to select a subcategory of best practices and click “Learn
More” before you see the “Policy, Stories, Research” links.

BEST COPY AVAILABLE

-3
c\}
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Samuel Mason Elementary School

“View.List'of:
Roxbury, MA
About:This
-, Practic
et School Type: Public . School Setting: Urban
Schoo! Design:
Level: Elementary Traditional
Content Presented By:
L2055,
National Awards Program for Model Y 3
Professional Development $~,‘~;3

FOaglgr
Implamentation’

. Results Summary
The practice: Professional development should be based on analyses of

i1 Contact i " the differences between (a) actual student performance and (b) goals
Informetion B and standards for student leaming.

® Reading comprehension mean scores increased from 2,49 to
15.08 in two years

® Gains in reading comprehension doubled those of Boston Public
Schools

® Enrollment increased from 133 to 296 in five years at this
controlled choice school

3
a Colleague

The Samuel Mason School's yearly school improvement plan, based
heavily on needs assessment findings, aligns professional development
activities with goals for student achievement, Each month, teachers
compile student progress data as a way to assess impacts and identify
trouble spots. Personal learning plans are now required for all staff at
ve 1?2 4 Samuel Mason, a school that faced the threat of closure in the 1980s
LAk ar Ex'pert due to poor performance, Principal Mary Russo took the helm in 1990
: e v and immediately focused training efforts on enabling teachers to
becorne equipped to support the students before therm, The results
have been staggering at this controlled choice school: an enrollment
. that has nearly doubled and student test scores that have risen at a
TREGISTER rate higher than those of the Boston system as a whole.

Join the Dialog -

Figure 3: Success story summary for one of the Professional Development
spotlight practices.

From this screen, use the navigation bar on the left to explore the story in depth. Note that
you can access information on demographics, design and implementation, contacts,
context, and so forth.

Also, note the “Print This Story” button if you wish to print a paper copy.

BESTCOPY AVAILABLE
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J i the discussion

RN R A panel of educators speak about their successful professional
o T e ] development models.
: : --Read what they have to say.
-Join the Dialog:- --Share you ideas on the subject.

® JOINTHE D 10N

*
)ﬁ,@;& your story

Tell us about your most effective professional development
experience. Share tips, insights, and special stories about professional
development at your site.

® ADD YOUR STORY (requires log in}
@ READ OTHERS' STORIES

Figure 4: “Share Your Story” interactive tool from the Professional
Development spotlight on The Knowledge Loom.

To locate “Share Your Story” for your selected spotlight:

1 Go to The Knowledge Loom home page (http://knowledgeloom.org) and click the
spotlight title you wish to explore.

2 Click “Join Dialog” from the spotlight cover page.

3 Click or scroll down to “Share Your Story”

http://knowledgeloom.org
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Step 3—Activity 1

Analyzing Cause and Effect Data
Found in Knowledge Loom Success Stories

Analyze key success factors that lead to successful implementation of a
best practice.

(VYNENINII Activity Organizer 3.1—Analyze Success Factors

Activity Organizer 3.3—Share Success Stories

Access to The Knowledge Loom (http://knowledgeloom.org) and/or
printouts of pertinent online content (Mary Russo audio transcript, com-
plete information for each story related to each best practice you want to
investigate—use the “Print This Story” link)

Highlighters
Chart paper

Markers

consider repeating this activity in more than one session.)

SO NI\ Sometimes we believe that in order to model our own school improve-
ment on the success of others, we can only be inspired by a site similar
to our own in demographics, location, resources, and so forth. Principal
Mary Russo discovered that there were few poor inner-city schools like
hers that were getting the literacy results she desired. So she visited other
types of schools and extracted the essence of their work to create a plan
for her own school. Her audio file explains this thinking in her own words.

DIVRENI[e]NI 1 '/, hours (If there are many stories being reviewed by each person,

{
8 L) http://knowledgeloom.org
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Directions: Step 3—Activity 1

_ Go to The Knowledge Loom to listen to (or review the transcript ofi what
Mary Russo has to say about understanding cause and effect data and
developing a way to recreate what works for your site. Keep her words in
mind as you review stories about other schools that have had success
related to your selected focus theme and best practices.

_ Organize small study groups that make sense for the way your school is
organized. This might mean grouping by grade level, curricular area, or
interest in the best practice(s) being explored. Sometimes it encourages
an interesting perspective to form cross-grade and cross-curricular
groups.

_ Some Knowledge Loom spotlights have only one success story for each
~ best practice listed, while others offer several. First, find the success

stories for the practice(s) that you have chosen to study {see Loom
Locations for details). If there are many practices you wish to study or
several stories listed for each practice, consider assigning specific prac-
tices or specific stories to pairs of colleagues or separate study groups. If
there is only one story, consider individually reviewing the story and
comparing notes.

_ Once you have selected stories, read through each section of the suc-
cess s‘tory and note each detail that may have played a role in both the
group’s challenges and success. You are looking for cause and effect
data. You may find it helpful to work from a printout of each story and
highlight these items. In addition to the story summary and feature story,
many stories contain specific information about demographics, back-
ground, design and implementation, results, and replication details. These
categories can be found in the left-hand navigation bar for each story.

_ Decide how to categorize the data that you have highlighted. You may
choose to use the categories already printed on Activity Organizer 3.1
{Environment, Professional Development, Leadership) and/or add catego-
ries of your own. On Activity Organizer 3.1, record the title of the success
story, the best practice it exemplifies, and the key data points into the
appropriate categories. Along the lines of the chart, you might choose to

o n http://knowledgeloom.org
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fill in bits of narrative that tie the data points together (see the Activity
Organizer 3.1 sample). You may need to read between the lines or make
certain assumptions to tie the data points together. Complete a fishbone
chart (Activity Organizer 3.1) for each story you are assigned to study.

Once you have reviewed the selected/assigned stories, assemble one
study group for each best practice being studied and report to each other
your findings for each story that was reviewed. If each person studied the
same story, compare your interpretations of cause and effect data for that
story.

Discuss and come to agreement on details that you all feel are most
essential to successfully implement the practice being studied. Remem-

» ber that the metaphor of the loom supports the notion that you will be

pulling bits of what works from various sites and considering how that can
be put together to foster success at your own site, rather than necessarily
replicating a school's program or system wholesale. Based on your
discussions, make a list on chart paper of what your group agrees are the
most important details originally noted on Activity Organizer 3.1 These
notes and discussions will support the work you will do in Step 3—Activity 2.

Get other colleagues involved! If you are working on school improvement
efforts, you are likely to be working with a team of others in your schoo!l
or district. Use the “Send This Story to a Colleague” feature to get others
involved in The Knowledge Loom. Let them know that you have found a
school that is accomplishing great things by clicking on “Send This Story
to a Colleague” in the left-hand navigation area of a story you are study-
ing. You will be presented with a form on which you can fill in your
colleague’s e-mail address and add

Activity Organizer 3.3-Share Success Stories a special note where you can

Note: To refocate the stories at a later time online, click the *Seerch” tab on any Knowledge Loom page.
Type the name of the school In the key word bax on the search form and click the "Submit® button.

Extension: Broadening the Conversation b explain what you would like them to
N £V,
Ut cosagues 12 whom youvart s s slcied siorie \gggf jon notice about this story. When you

have finished filling in the form, click
the “Send Story” button. If you are
working offline when reviewing the
stories, use the top of Activity
Organizer 3.3 to record a list of
colleagues to whom you would like
to send selected stories.

=
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Step 3—Activity 2

Identifying Performance Gaps

Compare similarities and differences between a success story and your
own site.

VNI {VARI Activity Organizer 3.2—Identify Performance Gaps

Highlighted printouts and notes on chart paper for each story investi-
gated in Step 3—Activity 1

All completed copies of Activity Organizer 3.1

Bottom section of Activity Organizer 3.3—Share Success Stories

IITNITeINIM '/, hour (If there were many stories reviewed by each person, consider
repeating this activity in more than one session.)

: http://knowledgeloom.org
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Activity Organizer 3.2-ldentify Performance Gaps

When this activity organizer is complete, you will:

« Be aware of performance gaps between your school improvement group and the success-story
' group, and

» Understand what the impact of these gaps is on reaching your goals and be ready to identify

: action items that help toward reaching your goals.

Under the Success Factors heading, list items from the completed copies of Activity Organizer 3.1

that you feel are most important to successfully implement the best practice being studied. Record :
! the differences between these items (story's success factors) and your own site’s practices V4, V-, %),
Reflect on what impact you believe this difference is having on reaching your school improvement goals.f:

G
Success Factors V't \a/'_’ % Effect on Goals
Weekly meetings to-study Strategies we present
and apply strategies X aren't sinking in because
we don't allow time
during the week.

£n http://knowledgeloom.org
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Directions: Step 3—Activity 2

_ In the conversations you had during the last activity, Step 3—Activity 1,
you noted details that you felt contributed to the success of the sites you
studied. These represent important similarities and differences between
the success-story sites and your own. Review the highlighted story
printouts, the data noted on Activity Organizer 3.1, and the notes you
took on the chart paper. On Activity Organizer 3.2, in the left-hand
column, record the most important similarities or differences you see
between this data and the situation at your own site (do not exceed more
than five or six items).

_ Now compare what they do to what you are doing. In the second column
of Activity Organizer 3.2, place a check mark if the item is something that
is happening at your own site, but to a greater or lesser degree. Use a
plus or minus sign to indicate the performance gap, or place an X in the
column if it does not occur at your site.

_ In the third column, jot your thoughts about the effect the performance
gap is having on your school improvement efforts.

http://knowledgeloom.org'
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_ Consider making a connection with one of your virtual benchmarking
partners! After you have spent some time analyzing a success story and
studying performance gaps between what they do and what you do, you
can take advantage of the contact information that The Knowledge Loom
provides for most stories to learn more. If there are open issues for you
about how to replicate certain initiatives, consider getting in touch with
the people who have demonstrated success. Let them know about your
analysis, tell them where you think the performance gaps are between
their story and yours, and ask for their advice. To make this connection,
click on “Contact Information” in the list of items under Success Story in
the left-hand navigation. Use the space at the bottom of Activity Organizer
3.3 to make a list of items you would like to discuss with the success-
story contact. (See sample below.)

Activity Organizer 3.3-Share Success Stories

Extenslon: Broadening the Conversation

List colleagues to whom you want to send selected stories. (List name and location
of story site next to name of colleague.)

Name E-Mall ) Story Site

Note: To relocate the stories at a later time online, cliclé%:n?"Search" tab on any Knowledge Loom page.
Type the name of the school in the keywotd‘box on the-Searet form and click the "Submit’ button,
?’ N N,

\ﬁy N5
Items to discuss with the success story, contacts

&5 http://knowledgeloom.org
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Step 3—Activity 3

Extension: Sharing Success Stories

Add your own tips for success to The Knowledge Loom.

(VNN V.NECWR Activity Organizer 3.4—Share Your Tip for School Improvement

Access to the “Share Your Story” interactive tool on The Knowledge
Loom (http://knowledgeloom.org) for your selected spotlight

DURATION 20 - 30_minutes

RYNI[e]\VXNJ A good way to broaden your collaborative inquiry experience is to
share your thoughts with other members of The Knowledge Loom's
online learning community. Every school involved in improvement efforts
has a number of successful activities in which it already engages. In this
step you will share those successes with others,

.:{,

o £9 http://knowledgeloom.org
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Activity Organizer 3.4—share Your Tip for School Improvement

Extension: Reflection

Make notes about your tip or success story:

90
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Directions: Step 3—Activity 3

Think about your selected focus theme and one of the best practices you
are studying in this step. What does your school do particularly well in .
relation to that theme and best practice? What tip do you have for others
about what works? Use Activity Organizer 3.4 to make notes about your
tip or success story in preparation for posting to “Share Your Story” on
The Knowledge Loom.

When you are able to get online, go to The Knowledge Loom home page
(http://knowledgeloom.org) and click on the title of your selected spot-
light. From the cover page for your selected spotlight, click “Join Dialog”
then scroll down to “Share Your Story!

o
%’@u your story

i : Tell us about your most effective professional development
Other Resources SRtlaMILUN Share tips, insights, and special stories about professional
. development at your site.

Spotlight Cover

Join the Dialog . ® ADD YOUR STORY (requires log in)
3 ., ® READ OTHERS' STORIES

“Panel Dizcursion
S

Ash. anExpart f%f-wf your ideas
The most effective professional development plans include having teachers 1egwlaily
: 0G IN analyze what students need to know and match this to what they themselves need to
leam to meet student needs.

‘ REGISTER

‘The Field Tells Us...

School-level edurators are prevented fiom i ty by
bureaucratic stuctwes such as scheduling, lack of plmmng umz schoo? cultues
focused on “covering” content etc.

Answer this question

How must schoal systems change in order tn allow educators the time it takes to
regularly review student work and defi into p

development needs?

(requires log in)

® ADD YOUR RESPONSE
® READ OTHERS' RESPONSES

BEST COPY AVAILABLE

First take a few minutes to read the responses others have posted to
“Share Your Story.” You might want to make notes if any of their tips seem
like something you can use later. After you have read some of the other
responses, click on “Add Your Story” and fill in the online form using the
notes you made on Activity Organizer 3.4. You will need to register or log
in on The Knowledge Loom to post a message’

¢ There is a “Register” and a “Log In” button on each Knowledge Loom page. Once you have registered, keep a
record of your user name and password. The next time you use one of The Knowledge Loom’s interactive tools, log
in with this information. When you register, you are given the option to receive an occasional e-mail message that
will update you on new content added to The Knowledge Loom.

http://knowledgeloom.org
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‘¢ Raf stories of success, followed

by research and references.
Just the site I need! I am presenting
a paper in July on best practices for
technology in elementary reading
classrooms. I have bookmarked The
Knowledge Loom Web site! I

K—12 Educator

o)
o
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Notes for Facilitators

W Activity Organizer 3.1 is designed to help participants figure out what the driving
forces are behind successful implementation of a best practice. Using the fishbone
chart, participants can identify how evidence presented in each success story is
related and which pieces of evidence are most critical to success. Remind partici-
pants that the data does not have to be numeric or quantitative. Any evidence
gleaned from the success story can be used and is valuable.

B Point out to participants that they may need to make some assumptions about what
happened in the success stories and why. It is okay to make assumptions as long as
they are recognized as such. Participants might plan to check their assumptions by
getting in touch with the success-story contact as part of the extension activity.

Note: In some cases, schools do not wish to be contacted and have not provided
their contact information. In other cases, leadership at the sites may have changed,
and selected programs and practices may no longer be current. Sensitivity to these
issues is important. Adapting or replicating the described practice/program often
still has validity.

B The stories that participants select as benchmarking partners might seem ideal
because they sound so much like the participants’ own school or district. You can also
encourage participants to select stories about places significantly different from their
own to broaden their thinking about best practices. Help participants think out loud
about which stories they are choosing and why.

B Activity Organizer 3.2 asks participants to extract from the stories the specific
details that seem most critical in successfully implementing the best practice and to
think about whether these same initiatives are being demonstrated in their own
school or district. Identifying the performance gaps—differences in performance
between the success-story site and a participant's own—helps to move goals
forward. Depending on the selections participants make, you may want to think
about ways to influence the addition of other essential details that they may have
overlooked.

B Consider having participants complete the extension activities while you are work-
ing with them face-to-face. “Send This Story to a Colleague” and “Share Your Story”
are important community-building tools featured on The Knowledge Loom, and
when participants post to these areas, they are helping that community grow. Just
finding their way to the features discussed in the extension activities provides
participants an opportunity to get their feet wet with The Knowtedge Loom and
understand its basic structure. Being comfortable with the online environment
encourages future use as needs arise.

(&)
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Notes

Use this space to record how you used or modified the activities in this step.

Special Request: The Knowledge Loom team is interested in how you used the
Guidebook and The Knowledge Loom Web site. Please take the time to complete
and mail us the facilitator's evaluation in Appendix C.

http://knowledgeloom.org
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Step 3: Activity Organizers
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Activity Organizer 3.1—Analyze Success Factors

When this activity organizer is complete, you will have analyzed the causes (success factors) that led to the implementation of a

best practice at a selected site.

Select a story from The Knowledge Loom and fill in its name/location. Record the best practice it exemplifies in the EFFECT box.
Three categories are already listed on the organizer. Feel free to change them and/or add others. List key data in each category.
Complete one worksheet for each selected site/story you wish to study.

Environment Professional Development Leadership
EFFECT
- teamoviented Best Practice:
- emphasis on Professional
continuous assessment- dm/elopment
eativ shouwld ivwolve
" oreatives g teachery inthe
identification
CAUSES of what they
need to- learn
and invthe
development of
the learning
experience ivv
which they will
be irwwolved.
Selected Story Name _Savuel Mason Elementary School

Location

Roxbury, MA

99



Activity Organizer 3.2-ldentify Performance Gaps

Gap
Success Factors
V4 V- X | Effect on Goals

http://kndwledgeloom.org
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Activity Organizer 3.2-ldentify Performance Gaps

When this activity organizer is complete, you will:
i+ Be aware of performance gaps between your school improvement group and the success-story
: group, and
¢ Understand what the impact of these gaps is on reaching your goals and be ready to identify
; action items that help toward reaching your goals.

Under the Success Factors heading, list items from the completed copies of Activity Organizer 3.1

that you feel are most important to successfully implement the best practice being studied. Record :
the differences between these items (story's success factors) and your own site’s practices (vV'+, v'-, X).
: Reflect on what impact you believe this difference is having on reaching your school improvement goals.§

Success Factors

Gap

v+ v-, X

Effect on Goals

Weekly meetings to-study Strategies we present

and apply strategies X aren't sinking in because
we don't allow time
during the week:

Analyzing student dato We do-this; but only once

£

(01
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Activity Organizer 3.3-Share Success Stories

Extension: Broadening the Conversation

List colleagues to whom you want to send selected stories. (List name and location
of story site next to name of colleague.)

Name E-Mail Story Site

Note: To relocate the stories at a later time online, click the "Search" tab on any Knowledge Loom page.
Type the name of the school in the keyword box on the search form and click the "Submit" button.

ltems to discuss with the success story contacts:

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org
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Activity Organizer 3.4—share Your Tip for School Improvement:

Extension: Reflection

Make notes about your tip or success story:

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org
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E] Using Tle Knowledge Loow: A Guidebook 10 3 Step 3: Analyze Success Stories




Identify Support Resources

Concepts: Broadening, Deepening, and Sharing Knowledge
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Step 4:
Identify Support Resources

Concepts: Broadening, Deepening, and Sharing Knowledge

Overview 2
Why Review and Share Resources? 3
Loom Locations 5

Step 4—-Activity 1
An Overview of the Research 9

Step 4-Activity 2
Exploring Web Resources 13

Step 4—Activity 3

Extension: Sharing Quality Resources 17
Notes for Facilitators 19
Activity Organizers 21

Activity Organizer 4.1—Reviewing the Research

Activity Organizer 4.2—Reviewing Related Web Resources
Activity Organizer 4.3—Discuss Research and Resources
Activity Organizer 4.4—Supporting a National Learning Network
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Overview

School improvement decisions need to be made carefully, and they need to be backed up
with a variety of data that is grounded in research, based on proven methodologies, and
connected to real-world examples. This step will help you identify important informational
resources related to the focus theme and best practices you selected in Step 1.

During this step you will ook at research summaries and research bibliographies that
support each best practice you want to study. You will also explore other kinds of Web-
based resources related to these practices. Some of the resources will further describe the

- best practices (white papers, reports, and studies). Others will help you put the practices
into action (case studies, how-to brochures, tips and lessons, and connections to technical
assistance organizations).

First you will review research summaries related to selected best prac-
tices. Then you will explore links to other Web resources related to the
selected best practices. You will be asked to reflect on their application
to your school improvement efforts. Once you have analyzed a number
of these resources, you will plan ways to share them with colleagues and
members of your school community. During the Step 4 extension
activity, you will use The Knowledge Loom'’s “Share Your Story” interac-
tive tool to alert colleagues to a Web resource you discovered and that
you think is particularly useful. A participants’ evaluation form is provided
for your convenience in Appendix C.

DURATION 3 hours (can be conducted as two 1'/,-hour sessions), plus time for the
additional extension activity

Note: The nature of this exercise is open-ended since many resources related
to each focus theme and practice are presented on The Knowledge Loom. You
may find that it will take two or three sessions before you are satisfied with the
number and extent of the resources you wish to review.

NIV This overview and the section, Why Review and Share Resources?, can
be copied and distributed to introduce participants to important con-
cepts and processes used in this step.

Terms appearing in boldface text are defined in Appendix A: Glossary.

1np http://knowledgeloom.org
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hy Review
and Share Resources?

The adoption and implementation of effective practices require continued learning both
from the published literature as well as from colleagues and from the work of professional
and technical assistance organizations. The examination and analysis of these resources
have two benéefits: first, they help to ensure that a range of views and perspectives—includ-
ing those outside your school building/district—are included in your school improvement
plans. Second, reflecting on these new ideas deepens knowledge in the school/district as a
whole and helps practitioners to become inquisitive, reflective, and critical thinkers. Re-
search tells us that an inquiry-driven reflexive culture in an organization contributes to
continuous improvement because all ideas and practices in use are themselves naturally
examined and re-examined in an effort to improve them.

Reviewing the Research

Many educators and education stakeholders want to see that school improvement deci-
sions are being driven by careful, proven research in the field. However, research can
sometimes be written in complex academic language and seem unapproachable to busy

‘ educators more interested in practical examples of what works. The Knowledge Loom
provides very accessible summaries of academic research and reference bibliographies for
each of the best practices presented. Take advantage of these summaries and bibliogra-
phies. Being able to articulate the research base for a selected best practice can help
garner support for its acceptance among stakeholders and also can help influence funding
and resource allocations at administrative, school board, and local community levels.

Accessing Resources Efficiently and Thoughtfully

Information about best practices based on the work of colleagues is invaluable. There is
nothing better than knowing someone else tried it, and it worked. Thanks to technology,
these colleagues can expand beyond the local area to colleagues in education worldwide.
A wealth of resources like these exists on the Web and can help you build a strong vision
for your school improvement activities. You have probably searched for some of these
resources in the past and, at times, may have felt that there are too many of them to be
truly useful. The Knowledge Loom has reviewed, evaluated, and selected some of the best
of these Web sites and pages, and indexed them, saving you a lot of time and energy.

http://knowledgeloom.org
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Think strategically about the Web resources you find that are related to your selected
focus theme and bhest practices. We often spend a lot of time gathering information and
data from the Web, but little time considering how it can be shared in conversations that
turn the data and information into knowledge. As you explore each resource, ask “How can
this support our school improvement efforts?” Questions like this provoke thoughts about
how the information can actually be translated into action, as well as how it can be intro-
duced into the local conversation about school improvement.

Remember that this Guidebook is predicated on the value of collaborative inquiry—
educators talking together, sharing their insights, and asking questions together. Although
information can be garnered through individual study, it is the process of negotiating
meaning that propels us to deeper levels of understanding of content and concepts.
Establish ongoing ways to share and discuss resources that can prove valuable to your
school improvement efforts.

‘J;’L less than seven hours after I passed the
URL of The Knowledge Loom Web site to
our elementary school media center director,
I received a response from her! She loved the
site and is using it as part of staff develop-
ment for an online project she is completing
for credit. 2

Mary Van Dyke, Middle School Teacher, Atchison, KS

' 1 G 8 http.//knowledgeloom.org
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Loom Locations

In Step 4 you will use the research summaries and reference bibliographies, the “Re-
sources” and “Related Resources” links, and the “Share Your Story” interactive tool for
your selected Knowledge Loom spotlight.

Note: If you do not have access to a computer with Internet capabilities during your collaborative
inquiry sessions, print the research summaries and reference bibliographies for each best
practice you are studying. However, you will need to be online to explore the Web resource
links and to share a resource using the “Share Your Story” interactive tool.

; SITE MAP [ PARTNERS

potlight Covér
P Principles of Practice for Successful

Professional Development
Join the Dialog

Panal Discussion Many factors contribute to an effective and successful professional
development program. The following 8 principles of effective
Hava Your Say professional development are among those identified from the
¢k an Expert findings of recent research and reports of expert opinien. These 8
. principles focus attention on professional development strategies for
improving students' learning ovar time.

® Professional developmaent should be based on analyses
of tha differences betwean (8) actual student
performance and (b) goals and standards for student
learning.
What is it? Policy, stories, research Resgurces

® Professional devalopment should involve teachers in the
identification of what they need to learn and in the
developmaent of the learning expariences in which thay will
be involved.

Whatis it? Policy, stories, research Resources

® Professional development should be primarily
school-based and built into the day-to-day work of

teaching.
Policy, stories, research Resources

® Professional developmant should be organized around
collaborative problem solving.
What is it?

Policy, stories, research Resources

{
ol
'
!

Figure 1: Best practice page for the Professional Development spotlight on
The Knowledge Loom.

To access the Web “Resources” link for each best practice:

1 Click on the spotlight's title from the Spotlight Library on The Knowledge Loom home
page (http://knowledgeloom.org) to access your spotlight cover page.

2 Click "Investigate this Spotlight” or “GO” to access the list of best practices for your

‘ spotlight theme.
3

Click the “Resources” link located below the best practice you are studying.

BEST COPY AVAILABLE
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To find the research summaries or their reference bibliographies for a specific best practice:

1 Go to The Knowledge Loom home page (http://knowledgeloom.org) and click the
spotlight title you wish to explore.

2 Select “Investigate this Spotlight” or “GO” from that spotlight’s cover page.

Note: In some spotlights an index page will appear after clicking “Investigate” or “GO
In these cases, you will need to select a subcategory of best practices and click “Learn
More” before you see the “Policy, Stories, Research” links.

3 Click on the “Policy, Stories, Research” link immediately below the best practice(s) you
wish to study. You will see the “Research Summary” and “References” links near the
" bottom of the page.

LI LIR AN A8d THE PRACYICE: Professional davel t should be based on

g . . analyses of the differences b (a) actual d pe:
o View .L|St of and (b) goals and standards for student leaming.
Practices:. iio
About ENSa Content Presented By:
This Practice - “i‘
: : . National Awards Program for Model Professional (4_@.
Whatis it?- . Development Rt
") ..
Rasources. ’ The Policy
Join the Dialog' ! @ President's and Secretary of Education's Priority:
L There will be a talanted, dedicated, and well-prepared teacher in
Pan=zl Discussion every classroom,
® View a complete li 1 ‘ ary's

Have Your Say

Ask an Expert The Success Stories

[T i ® Samuel Mason Elementary Sthool - Roxbury, MA
o ® International High School - Long Island City, NY
® Shallowford Falls Elementary School - Marietta, GA
® Woodrow Wilson Elementary School - Manhattan, KS

i The Research Note the “Research Summary”

o Brefassional Bavalonmant Rasearch Summary and “References” links near
the bottom. '

Figure 4: Contents page presented when “Policy, Stories, Research” is
selected from a list of best practices.
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To locate “Share Your Story” for your selected spotlight:

1 Click the spotlight title on The Knowledge Loom home page.

2 C(Click “Join Dialog” from the spotlight cover page.

3 Scroll down to “Share Your Story

““Spotlight Cover } » . .

. 9 : n foxeks the discussion
ll A panel of educators speak about their successful professional
[ol Al 1] development models.

-*Read what they have to say.
Join the Dialog --Share you ideas on the subject.

® JOINTY ISCUSSION

Ask an Expart: f;
. SETHTEEE :l..44 your story
. _LOGIN |-

Tell us about your most effective professional development
REGISTER { - experience. Share tips, insights, and spedial stories about professional
e development at your site,

® ADD YOUR STORY (requires log in)
® READ OTHERS' STORIES

Figure 5: “Share Your Story” interactive tool from the Professional
Development spotlight on The Knowledge Loom.
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Step 4—Activity 1

An Overview of the Research

Become familiar with the research that supports the best practices listed
in your selected spotlight.

VYNNI Activity Organizer 4.1—Reviewing the Research

Activity Organizer 4.3—Discuss Research and Resources

Access to The Knowledge Loom thttp://knowledgeloom.org) or printouts
of pertinent online content (“Research Summary” and research “Refer-
ences” for each best practice in your selected Knowledge Loom spotlight)

‘ DINV-NI[e]N I 1/, hours

RYNIOLVXH Before you begin this step, you will need to have selected a Knowledge
Loom spotlight (Activity Organizer 1.1). Now, you will study the research
that supports the best practices listed in that spotlight.
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Activity Organizer 4.1—-Reviewing the Research

When this activity organizer is complete, you will: :
¢+ Be able to point to academic research that backs up the school improvement work you are doing, and :
i ¢+ Identify and select items that need further study. :

i Read the research summary for the best practice you are studying and take notes. Reflect on what this
i means to your school improvement goals/needs as you fill in the rest of the organizer. Items for further :
i study can be selected from the reference bibliography. Complete a separate organizer for each best

i practice you are studying.

Practice: Professional dev ment shouwld be based o analyses of the difference
between (a) student performance and (b) gouly and standowdy for
student learning.

Research These amalym pomt out the wsefulnesy of alternative strategiey for
Summary m and school improvement, paying close attention
Notes toﬁww IWMWWWP%Oflearmy

f

1) important points to remember. 2) What needs~funher mvestlgatlon"

Woneed/tomwwwowwhoobwnprovww@ﬁ; \ andanalyze individual
studentperformm&wvrdat’wwtoﬂm \Fb’nd/ ) dvﬂmtahgwyschoob
rovi w;ﬂvm,tde/ntaduyvm&ntfmd/ Shearch that helpy us explove

v

Research "Tead\ery Takggchar of Their Learning: Trawsforwumg«
to Read Professi /'D elopmu\tforsmdents

s

/

How can this support our school improvement efforts?

This report fromthe National Foundation for the Improvement of Education
(NFIE) says that when teachers take control of their ownw professional development,
student successy increases. I think we can use thiy report to- make the case that
teachery analyzing student datw should be at the center of owr school
improvement 3 :

A4

http://knowledgeloom.org
E] Using The Knowledge Loom: A Guidebook Step 4: Identify Support Resources




Directions: Step 4—Activity 1

Organize small study groups that make sense for the way your school is
organized. This might mean grouping by grade level, curricular area, or
interest in the best practice(s) being explored. Sometimes it encourages
an interesting perspective to form cross-grade and cross-curricular
groups. Each group selects a best practice to study from the selected
Knowledge Loom spotlight (see Loom Locations for details).

Select the “Policy, Stories, Research” link below the best practice as-
signed. List the practice on Activity Organizer 4.1.

Read the Research Summary for the assigned best practice either online
or from your printout. Begin to complete the rest of Activity Organizer 4.1,
and as you do, discuss each category with the group.

Most importantly, take time to reflect on what the content of this Research
Summary means to your school improvement process. Ask questions
such as “How can we use this information to change practice, lobby other
stakeholders, educate our local community?” “What kinds of questions
are we facing that the research might be able to answer?” On the activity
organizer, record notes about the summary’s contents and points to
remember that seem pertinent to your school improvement efforts, and
note issues that raise questions and seem to warrant further investigation.

If there is a point made in the summary that is of particular interest to
your group, check its source by clicking on the “References” link on The
Knowledge Loom. Record that citation on the activity organizer in the
section, Research to Read.

Write reflections on how your reading supports your school improvement
efforts.

http://knowledgeloom.org

E Using Tée Ko\ow&dgt Loom: A Guidebook Step 4: Identify Support Resources



_ Consider scheduling a book group with your study team and discuss the
book or paper you selected from the research references. An excellent
ongoing professional development activity is to organize a series of book
groups for various study teams in the school. If colleagues are reading
different, but related, literature, your organization will begin to build
complimentary knowledge on the focus themes you have selected for
school improvement.

_ Brainstorm other ideas for how this research information can be shared
 with colleagues and the broader education community in your city/town.

Record these ideas on Activity Organizer 4.3.

Activity Organizer 4.3-Discuss Research and Resources

Extension: Broadening the Conversation

List your plans for sharing research information and resource lists with colleagues and the community.

http://knowledgeloom.org
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Step 4—Activity 2

Exploring Web Resources

Access online resources that inform and support your selected best
practices.

IVVNIUVNICQR Activity Organizer 4.2—Reviewing Related Web Resources

Activity Organizer 4.3—Discuss Research and Resources
Access to The Knowledge Loom (http://knowledgeloom.org)

A printout of the “Related Resources” list for your selected Knowledge
Loom spotlight

Note: Work in the same study teams and on the same best practice as in
the previous activity, Step 4—Activity 1.

I DISV-NI[e] NI 1!/, hours
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Activity Organizer 4.2—Reviewing Related Web Resources
: When this activity organizer is complete, you will have: - .

+ ldentified several Web resources that will support your school improvement activities, and:
i+» Thought about ways these resources can directly help your work. :

List the practice and Web resources that you are exploring. Evaluate how the resources can
: help your schoo! improvement efforts. :

Practice: Not related to-a pawticular practice: General resource for professional

development best practices:

Resource Americaw Federatiow of Teachery. Professional Development
Title/URL: http.//www.aft.orglEdissues/teacherquality/prodev.htwy

Description and notes: How can this resource help our school improvement
efforts?

Listy the chavacteristicy of good professional development programs.

Exemplary programy ave highlighted.

Could give uy some ideas about who-payy for various types of programs to-help
support new eﬁ%rtywwarotryu\g'to—getoﬁcﬂwgrow@oﬂbru\qteadw stipends:

U.S. Depawrtment of Educatiow spornsors v M Professional Development Awards \
Programu We could review some of the winnery and, set ay one of our goals to- create

a similowr programy field test it for av yeaw, and depending on resully, consider applying.

Resource
Title/URL:

N\ Y A
. . N N A
Description and notes: How can this resource;hgl}our\ggﬁqél improvement

efforts? 2 N2

Resource . ?éf \ &
Title/URL: @3 L S
- y S
& Y
Description and notes: How can this resource help our school improvement
efforts? el

[ Y
bea
")
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Directions: Step 4—Activity 2

Select the “Resources” link below each practice you wish to study in your
selected Knowledge Loom spotlight (see Loom Locations for details). List
the practice on Activity Organizer 4.2.

Some best practices will have many resources listed, others will have only
a few or none at all. Begin by reviewing each of these resources. Record
information about the resource on Activity Organizer 4.2—the title and
URL, a brief summary, and notes. Most importantly, take time to reflect
together on how this resource can support your school improvement
efforts. Ask questions such as “How can we use this information to
change practice, lobby other stakeholders, educate our local commu-
nity?” “What kinds of questions are we facing that this resource might be
able to answer?” Record your thoughts on the activity organizer.

_ After exploring the resources for your assigned practice, skim the printout
of the “Related Resources” for your selected Knowledge Loom spotlight
(see Loom Locations for details on how to access these links online). This
‘ is a general list of resources related to the focus theme of your selected
Knowledge Loom spotlight. Decide how to divide up sections of the list,
arranging it so different team members review different sets of resources.
Because, in most cases, this list is quite long, each person should select
up to five different resources to review independently. The printed anno-
tations will help you make your selections.

_ Continue to complete the sections of Activity Organizer 4.2 for each
resource you review. When the reviews are complete, plan a show-and-
tell session with your study group. Each member should demonstrate for
the others one or two of the best resources he/she discovered and, as
these are being presented, continue the conversation about how each of
these resources can support your school improvement efforts.
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_ Brainstorm other ideas for how these resources can be shared with
colleagues and the broader education community in your city/town. .
Record these ideas on Activity Organizer 4.3—Discuss Research and
Resources. These might include creating and sharing bookmark lists,
creating a Web page with links organized in categories, and explaining the
importance of each link to the school/district’'s improvement plans.

Activity Organizer 4.3-Discuss Research and Resources

Extension: Broadening the Conversation

List your plans for sharing research information and resource lists with colleagues and the community.
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Step 4—Activity 3

Extension: Sharing Quality Resources

Share your discoveries about Web resources with colleagues.

VYN VNI Activity Organizer 4.4—Supporting a National Learning Network

Access to the “Share Your Story” interactive tool on The Knowledge Loom
(http://knowledgeloom.org) for your selected spotlight

DURATION 20 — 30 minutes

RTNI[e VN A good way to broaden your collaborative inquiry experience is to
‘ share resources with other members of The Knowledge Loom’s online
learning community. You may have already used the “Share Your Story”
interactive tool on The Knowledge Loom in Step 3—Activity 3 to share a
success story about your school. Now you will use the same tool to share
a tip about a great Web resource you discovered.
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Activity Organizer 4.4—supporting a National Learning Network

Extension: Reflection

Record notes about helpful Web resources you discovered and that you plan to post with your
comments to "Share Your Story" as a tip for others.

Resource URL Notes

V
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Directions: Step 4— Activity 3

- Think about how one of the resources you reviewed in Step 4—Activity 2
can have a positive impact on achieving one of the best practices you are
studying. Make notes on Activity Organizer 4.4. Include the title of the
resource, the URL, a short summary, and how you think it can help
improve teaching and learning.

_ When you are able to get online, go to The Knowledge Loom home page
{http://knowledgeloom.org) and click the title of your selected spotlight.
From the cover page for your selected focus theme, click “Join Dialog”
and scroll down to “Share Your Story.” Click on “Add Your Story” and fill in
the online form using the notes you made on Activity Organizer 4.4.
You will need to register or log in to The Knowledge Loom to post a

message’

«fw,.. your story

. Tell us about your most effective professional development
ther Resources BelaGuty Share tips, insights, and special stories about professional
R development at your site.

he Dialog ® ADD YOUR STORY (requires log in)
R . ® READ OTHERS' STORIES
- Panel Diseussion
tk an Expart.. . l:ufwo. yourideas
S The most effecti ?\ lans include having teachers regularly

analyze what students need 10 kmwam:l match this to what they themselves need
leain to meet student neecls.
The Field Tells Us...
School-leve]

bweaucratic shuctures sucf; as scheduhng, lack of phnmng ume school cuﬁum
focused on “covering” content, etc.

Answer this question

How must school systems changg in order to nllow edu:atnls the ume it m}as o
regularly review student work and into p

development needs?

® ADD YOUR RESPONSE (requires log in)
® READ OTHERS' RESPONSES

* There is a “Register” and a “Log In" button on each Knowledge Loom page. Once you have registered,
keep a record of your user name and password. The next time you use one of The Knowledge Loom's
interactive tools, log in with this information. When you register, you are given the option to receive an
occasional email message that will update you on new content added to The Knowledge Loom.
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Notes for Facilitators

W Activity 2 of this step requires that participants go online to explore Web resources
related to their selected focus themes and best practices. Spending a little extra time
helping educators find their way to The Knowledge Loom features used for this activity
is essential. In fact, it will generally help people become comfortable with using technol-
ogy to access school improvement resources, and once they feel comfortable, they are
more apt to return to the Web site to explore content in various themes of individual
interest. The Knowledge Loom “TOUR" accessed from the home page (http://
knowledgeloom.org) is a good place to start. If you have not already used it, consider
one session devoted just to getting acquainted with The Knowledge Loom, its features,
and its navigation.

B Ask participants to think strategically about how they can use the research summaries
and Web links related to their selected focus theme and best practices. We often spend
a lot of time gathering information and data from the Web, but little time considering
how it can be shared in conversations that turn the data and information into knowl-
edge. The activity organizers ask participants to consider “How can this support our
school improvement efforts?” This provokes thoughts about how the information can
actually be translated into action, as well as how it can be introduced into the local
conversation around school improvement.

B Not everyone will be as interested in studying the research about a best practice (why
we do it), compared with exploring the Web resources (often more related to how we
do it). It is important to note that pointing out the research base for a selected best
practice can help garner support for its acceptance among stakeholders and can help
influence funding and resource allocations at administrative, school board, and local
community levels.

B The completed activity organizers can provide two types of supports: a list of resources
describing what participants want to achieve at the school/distriét, and frameworks and
examples for getting there. In effect, these form the foundation for a school change
policy. Because policymaking is involved, resources like these need to be discussed in
the school community. Encourage participants to share the resources they discover
with the broader community and to find ways to solicit and record views and feedback.

B Consider having participants complete the extension activities while you are working
with them face-to-face. “Share Your Story” is an important community-building tool
featured on The Knowledge Loom, and when participants post their own feedback and
ideas, they are helping contribute to the growth of a broad and diverse teaching and
Iearnihg community.
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Notes

Use this page to record how you used or modified the activities in this step.

Special Request: The Knowledge Loom team is interested in how you used the Guidebook
and The Knowledge Loom Web site. Please take the time to complete and mail us the
facilitator’'s evaluation in Appendix C.

r~
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Step 4: Activity Organizers
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Activity Organizer 4.1—-Reviewing the Research

Practice:

Research
Summary
Notes

1) Important points to remember. 2) What needs further investigation?

Research
to Read

How can this support our school improvement efforts?
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Activity Organizer 4.1-Reviewing the Research

When this activity organizer is complete, you will: :
s Be able to point to academic research that backs up the school improvement work you are doing, and :
i ¢ ldentify and select items that need further study. :

i Read the research summary for the best practice you are studying and take notes. Reflect on what this
i means to your school improvement goals/needs as you fill in the rest of the organizer. Items for further g
i study can be selected from the reference bibliography. Complete a separate organizer for each best

i practice you are studying.

Practice: Professional development should be based on analyses of the difference
between (a) student performance and (b) goaly and standards for
student learning.

Research These analysey point out the usefulness of alternative strategies for
Summary student leawning and, school improvement, paying close attention
Notes to-the gaing made by diverse typey of learners.

BREN
Exp |
N Yo
oy,
- Pt N . - -
1) Important points to remember. 2) What negd&fm;gher;gnvestngaﬂon?

We need to-examine owr school improvementigoaly and analyze individual
goalsFind refearch that aligny school
%wmwwmmwm ment, Findiissearch that helpy us explove

FE:

Research L - Take Cl of Their Learning: Tramsforming
to Read fe "‘”’W evelopment for Student Success”

How can this support our school improvement efforts?

Thiy report from the National Foundatiow for the Improvement of Education
(NFIE) says that when teachers tuke control of their owwprofessional development,
student succesy increases. I think we canv use thiy report to- make the case that
teachery analyzing student datw should be at the center of owr school
improvement 1y

Py
N
(&
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Activity Organizer 4.2—Reviewing Related Web Resources

Practice:

Resource
Title/URL:

Description and notes: How can this resource help our school
improvement efforts?

Resource
Title/URL:

Description and notes: How can this resource help our school
improvement efforts?

Resource
Title/URL:

Description and notes: How can this resource help our school
improvement efforts?

: 1 2 9 | http://knowledgeloom.org
E] Using Tle Knowledge Loon: A Guidebook Step 4: Identify Support Resources




Activity Organizer 4.2—Reviewing Related Web Resources

;When this activity organizer is complete, you will have:

i« Identified several Web resources that will support your school improvement activities, and:

« Thought about ways these resources can directly help your work.

List the practice and Web resources that you are exploring. Evaluate how the resources can

i help your school improvement efforts.

Practice: Not related to-a particulow practice. General resource for professional
development best practices.

Resource Americow Federatiow of Teachers: Professional Development
Title/URL: http://www.aft.org/Edissues/teacherquality/prodev.htm

Description and notes: How can this resource help our school |mprovement
efforts?

Listy the characteristics ofgood/prof%swnalx development programs.

Exemplary programs are

Could give uy some ideas about who payy for vawious types of programs to-help

support new efforty we awre trying to-get off the ground offering teacher stipends.

U.S. Department of Education sponsory o Model Professional Development Awardy
Program. We could review some of the winners and set ay one of owr goalds to-create

a similawr programy, field test it for o yeawr, and depending on resulty; consider applying.

Resource
Title/URL:

efforts?

Resource
Title/URL:

%* »
Description and note: ;i%ow can this resource help our school improvement
efforts? e

./
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Activity Organizer 4.3—Discuss Research and Resources

Extension: Broadening the Conversation

List your plans for sharing research information and resource lists with colleagues and the community.

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org
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Activity Organizer 4.4—supporting a National Learning Network

Extension: Reflection

Record notes about helpful Web resources you discovered and that you plan to post with your
comments to "Share Your Story" as a tip for others.

Resource URL Notes

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org

............................................................................................................................................................
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Step 5:
Action Planning

and Dissemination

Concepts: Articulating Long-Term Goals, Milestones, and
Action ltems; Sharing Your Success Story
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Step 5:
Action Planning

and Dissemination

Concepts: Articulating Long-Term Goals, Milestones, and
Action Items; Sharing Your Success Story

Overview 2
How Do | Move from Planning to Success? 3
Loom Locations 5

Step 5—Activity 1

Planning Goals, Milestones, and Action Items 7
‘ Step 5—Activity 2
Documenting Your Organization’s Success Story 1

Step 5—Activity 3

Developing a Personal Action Plan , 15
Notes for Facilitators 19
Activity Organizers : 21

Activity Organizer 5.1—Create an Action Plan

Activity Organizer 5.2—Qur Organization’s Success Story
Activity Organizer 5.3—Disseminating Your Action Plan
Activity Organizer 5.4—Personal Action Planning

1M 4 http://knowledgeloom.org
E] Using The Kiowledge Loom: A Guidebook Ak Step 5: Action Planning and Dissemination




Overview

People interested in improvement planning at any level—district, school, classroom—might
find the Create an Action Plan activity organizer in this step helpful, but it is most valuable to
those who have completed all the steps in the Guidebook. if you have completed Steps 1
through 4 of the Guidebook, you have a set of completed activity organizers that document
the collegial discussions you have had analyzing best practices, how they look in action,
and how you want them to look in your own organization.

In this step, you can refer to those activity organizers as you complete a concrete action
plan for making your vision a reality. And as you move toward success, you are provided
with a simple template to record your progress and develop a success story that can be
shared on The Knowledge Loom as a learning tool for others.

Even if you have not completed the other steps in this Guidebook, consider using the
activity organizers in this step to organize your thinking about improvement in your district,
school, or classroom. And most important, use Activity Organizer 5.2 to create a success
story about your own site and submit it for inclusion on The Knowledge Loom.

ACTIVITIES You will work as a team to create an action plan, using the activity

organizers you completed in Steps 1 through 4 to guide the process,
and you will establish a way to document your school improvement
work—resulting in a success story that can be shared on The Knowledge
Loom. During the Step 5 extension activity, you will review your
organization's school improvement goals and action items, then
think about committing to personal action items that will support the ‘big
picture! A participants’ evaluation form is provided for your convenience
in Appendix C.

DURATION Open-ended (consider a series of short team sessions in which the plan
is recorded and then presented to stakeholders). Recording the improve
ment process to create a success story is ongoing.

HNALURVNI[ON] This overview and the section, How Do | Move From Planning to Suc-
cess?, can be copied and distributed to introduce participants to impor-
tant concepts and processes used in this step.

Terms appearing in boldface text are defined in Appendix A: Glossary. l
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How Do | Move from

Planning to Success?

Bencﬁmarﬁing fails when it is seen as a solution,
rather than the starting point. 33

Industry CEO

It is important to point out that this Guidebook is only a beginning. School improvement is
an ongoing process and obviously does not end after a plan for one or two goals has been
set. It requires taking action on your plan, systematically revisiting and monitoring results,
and returning to resources like The Knowledge Loom for information and inspiration as new
needs arise. These are important next steps in advancing school improvement.

If you have completed Steps 1 through 4 in this Guidebook, you have selected a focus
theme for your work and studied research-based best practices related to this theme.
You have examined best practices already in action at your own site, and you have ana-
lyzed what other schools, districts, and organizations are doing to achieve success. You
have also reviewed the research behind the best practices, and have explored a variety of

. Web-based resources that further support your goals and interests for schoo! improvement.
You have done all this through a collaborative inquiry process, and as people think
together, they define and evaluate assumptions and establish a collective understanding
about where they are and where they want to go. Now that you and your colleagues are
speaking the same language, you are ready to define and implement a plan for the achieve-
ment of your targeted school improvement goals.

Long-Term Goals, Short-Term Goals (Milestones), and Action Items

If you did not realize it before beginning your work with The Knowledge Loom, once you
have completed several steps in the Guidebook, you will recognize that implementing best
practices means much more than sajling you are going to do it. Implementation, of course,
is a process, and it does not happen overnight. The work that you and your school improve-
ment team are doing will take months, perhaps a few years, to complete. In order to keep
your eyes on the prize, it is important to articulate from the beginning what it is you are
working toward—your long-term goals.

In order to reach the long-term goals, you will need to map out a series of short-term
goals or milestones. These smaller goals will allow you to focus your energy on specific,
doable tasks, while keeping the long-term goal in mind. Try to imagine the two or three

. major phases or big steps toward reaching each long-term goal, and make each of those a
short-term goal or milestone.
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identifying action items—things you can do today, this week, or this month to reach the
milestones. After your plan has been outlined, there is one more significant step—sharing
with others. '

Once you have identified the big steps to take toward your long-term goal, it is time to begin .

Documenting and Sharing Your Success

The benchmarking process you engaged in as you used this Guidebook will be success-
ful if you have:

B Established clear objectives driven by results,
B Included all key stakeholders in the process,
8 Studied and accurately interpreted data, and

B Planned soundly and devised built-in mechanisms for evaluating your progress.

Others can benefit greatly from your eventual success, and it is important for you to feel a
professional responsibility to tell your story of school improvement.

There is nothing like a good story to illustrate a point. A story ties an explanation of what to
do with an example of how to do it. The Knowledge Loom Web site (http://
knowledgeloom.org) links proven best practices to narratives about districts, schools, and
classrooms where these practices have been put into action, to create a living textbook of
what works and how it works. Now that you have embarked on a school improvement
effort, we invite you to tell YOUR story on The Knowledge Loom and help colleagues learn
from your success. Activity Organizer 5.2 will help you document your story and prepare it
for submission to The Knowledge Loom.
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Loom Locations

You will probably spend most of your time completing Step 5 away from The Knowledge
Loom, concentrating on your own school improvement goals and referring back to your
notes and completed activity organizers from Steps 1 through 4. However, revisiting details
from the online success stories can provide you with ideas for how to set your long- and
short-term goals and action items. Look especially at the “Feature Story,” “Design and
Implementation,” and “Replication Details” sections of each success story related to your
selected Knowledge Loom spotlight.

To find the success stories for a specific best practice:

1 Go to The Knowledge Loom home page (http://knowledgeloom.org) and click the
spotlight title you wish to explore,

2 Select “Investigate this Spotlight” or “GO” from that spotlight's cover page.

3 Click the “Policy, Stories, Research” link immediately below the best practice(s) you
‘ wish to study. You will see a list of success stories listed by site name and location.

4 Click on the name of each site to view its story.

Note: In some spotlights an index page will appear after clicking “Investigate” or “GO!
In these cases, you will need to select a subcategory of best practices and click “Learn
More" before you see the “Policy, Stories, Research” links.
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Replication Details

Raplication Tips

NOTE! If you have not already read the 'Design and Implementation' section, selecting
that from the menu before reading further will provide a context for the replication
details below.

A2
Mary Russo, Principal 1990-6
Hegar Mary Russo commaent on getting started. (transcript)

A mapping process was used to assess phases, raforms, and points of reference:

Summary of Mapping Exercise c
1990 | 1901 i 1992 1993 | 1994 i 1993-6
Major Phases o - ‘
Preparation {Putting Deeper Change in Control of Consolidation
structure in  istructural vays of doing jresources and future
place devaelopment ibusiness planning
Development/Reforms . . . . . . . ;
Reflection on iTeam Schoolwide Locus of Recognition Future
status davelopment control orientation
Program Staff
Scouting Taking stock :devalopment Training development iL.earning
reform
Vision Inclusion Inquiry/ Use of talent
Training evaluation
Expectations Teaching & Inclusion
Naw laarning Outcomes
leadership Customer Technology
focus Partnerships :Teacher
teams

Figure 1: Example of use of a timeline in the “Replication Details” section
of a success story.
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Step 5—Activity 1

Planning Goals, Milestones, and Action Items

GOAL Create an action plan to realize your selected long-term improvement
goals.

IVVNRNVNECI Activity Organizer 5.1--Create an Action Plan

Activity organizers and notes completed during Steps 1 through 4 in this
Guidebook (if available)

Activity Organizer 5.3—Disseminating Your Action Plan

I YN [[o] Il Open-ended

CYNI[OL\ VXN An action plan is most effective when created by a team of strategically
selected colleagues with a vested interest in the end resuits. Depending
on the focus theme that has been selected for this plan, the team might
be all the people in a curricular department, a cross-curricular school
improvement team, or some other sort of representative grouping of
colleagues and stakeholders.

‘ BEST COPY AVAILABLE
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Activity Organizer 5.1—-Create an Action Plan

When this activity organizer is complete, you will have a list of steps and actions to take toward
i reaching your long-term goals.

Begin by jotting your long-term goals in the first column. Discuss and define two or three big steps
i toward achieving each long-term goal; write these short-term goals in the middle column. Create your
: to-do list in the Action Items column.

Long-Term Goals

Short-Term Goals

Action tems

or Milestones
; tools Talk to-Director of Tech«
Get y wolved inv m’;::oi&wwfw collecting Test new student info-systenwu
W‘”“@m le““d”m‘t Aoty lound, sharing student dado | Find out about intranet
basis for setting their Restructure school Talkto-scheduling comumittee:
owwnprofessional sdwduleytcrqllow for teamv | Develop aprototype schedule:
development plans: dato analysiy meetings. Investigate fundsfor releasetimp
Establish submission and
review procedure for profes-
Make collaborative ¢ N2
V'O‘l)‘le/n'lr
of ol profissional
development offered inv
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Directions: Step 5—Activity 1

_ Identify a team of strategically selected colleagues to identify improve-
ment goals, milestones, and action items. Provide them with all the
activity organizers and notes completed during Steps 1 through 4 in the
Guidebook (if available) to guide their decisions about improvement
planning.

_ Begin by identifying your long-term goals in the first column of Activity
Organizer 5.1. Long-term goals can be those that you reach when you

have implemented a number of best practices, or they can be the best
practices themselves. In Step 2 of this Guidebook, you identified and
studied a number of best practices related to your focus theme,

For each long-term goal, discuss and define two or three big steps toward
achieving the long-term goal. Fill these into the second column as short-
term goals or milestones. ) e

In the last column, create your to-do list—those actions you can do today,
this week, or this month toward reaching your milestones.

BEST COPY AVAILABLE
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_ Once the action plan is complete, brainstorm ideas for disseminating it to ‘
all stakeholders for implementation. List your thoughts about dissemina-

tion on Activity Organizer 5.3. Be sure each appropriate stakeholder is
provided with a copy of the action plan. As you begin dissemination of
the plan to various stakeholders and constituents, elicit their ideas for
other ways to disseminate the plan, thoughts about possible stakeholder
groups that may have been overlooked (teachers, administrators, parents,
students, community members, local universities and businesses), and
ideas for keeping communication lines open over time as the plan is
implemented. Consider not only sharing the action plan, but also sharing
copies of The Knowledge Loom success stories that influenced the plan’s
development.

Activity Organizer 5.3—-Disseminating Your Action Plan

If you have been using the Guidebook prior to completing this activity, you know that a good way to
i engage with Knowledge Loom content is to share your thoughts and ideas about it with local

i colleagues, members of the broader education community, and members of The Knowledge Loom
i online community. Now that you have created an organizational action plan with long-term goals,

i milestones, and action items, list ways you can disseminate this plan, get feedback, and garner

i buy-in from all stakeholders.

Extension: Broadening the Conversation

Action plan dissemination and ongoing communication ideas:
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Step 5—Activity 2

Documenting Your Organization’s Success Story

GOAL Document and then share your schoo! improvement success story with a
national network of educators.

-

VN DUNICIl  Activity Organizer 5.2—Our Organization’s Success Story

ITRY:-NI[o]'I Open-ended and ongoing

‘ CYN{[e\ VXN The Knowledge Loom offers stories about best practices in action. Where
do these stories come from? They depend on people like you—districts,
schools, and individual educators who are committed to educational
excellence, who have found a way to achieve it, and who are willing to
share with others about how they did it. Developing a success story to
submit to The Knowledge Loom is a good way to track the completion of
action items listed on your improvement plan and document the steps
toward measurable results.

Activity Organizer 5.2 is provided as a template that will guide you over
time as you record facts about your school and its path to success. Once
the facts are recorded, you will use them to write a narrative about your
success.

o 144
http://knowledgeloom.org
E Using Te Km«tdg Loom: A Guidebook Step 5: Action Planning and Dissemination




Activity Organizer 5.2-0ur Organization's Success Story

of your story) to loom@lab.brown.edu.

When you complete this activity organizer, you will have:

»  Avrecord of where you started your improvement process and why,
= Arecord of the steps toward realizing your goals, and

* Arecord of results related to your efforts.

On separate paper, record information about each of the fields noted in bold on this template for
documenting a Knowledge Loom success story. You will write lists of facts, followed by a narrative
(The Facts and The Story). Record the facts over time. Write your story summary and narrative after
all the facts have been recorded. E-mail your completed story (or questions about the development

THE FACTS

Selected Spotlight Title:

Selected Best Practice(s):

Best practice #1:
Best practice #2:

Name of School:

City, State:

Grade Levels:

Setting: (urban, suburban, rural
Type: (public, private)

Demographics:

What is the size of your staff and student
such as free and reduced lunch, number
transient population, etc.

Background and Context:

What is currently going on at your site th
to integrate into your work? In a sense,
your long-term solution.

Design and Implementation:

copy of your action plan in this section is

How did you/will you implement the bes{]

These can be recorded as bulleted lists, charts, and graphs of progress over time (rather than in
narrative form). They are intended to give you and readers an overview of your steps to success.

This relates to the focus theme of your improvement planning. Your story will be linked to this
Knowledge Loom spotlight Note: Some success stories might link to more than one spotlight, such
as Adolescent Literacy in the Content Areas and Professional Development.

Copy one or two of these from the list of best practices displayed in your selected Knowledge Loom
spotlight. These correlate with the benchmarks or long-term goals represented in your action plan
and will be the focus of your work and your success story activities and resuits.

Success story:

Samuel Mason Elementary School
Roxbury, MA
AttheSMnuebMMOWElewwntaly

warehouse district in Boston, wm&
learning more thaw ever befora. v, etmytcrteadwrto—

principal, every staff member: Iwr& \%Med/to-fofwwdmw
pummbdwd@wmtp%wﬁs%m% Although all of thel
teachery by now have gobtuoned/dxmb -{}catnowbwregalar
wnd/speomlzmv théy ‘\wst’dlzwped'ed/tocoﬂtumudy
vay whatﬁwy’%owt yet\ S omd to structure their learn~
% amd/rdewdaymwwtmd&for
sdwolrwudew Ly WW@MM@/WW‘CM
yeowr mblazgr lgvebteamywnd/study groups to- meet once
wwwb%wmﬂ%#/mrmabmobday to discuss upcoming
eﬁ"orty% teadwr in each subject area are available to-

Wothery with mwrporatu\g« new practices:

N

To view the rest of the story, go to The Knowledge Loom thitp:// :
knowledgeloom.org). Click the “Search” tab, find the key word box and
input: “Samuel Mason Elementary School”. !
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Directions: Step 5—Activity 2

your improvement process.

_ Assign an individual, a pair, or a small team to operate as the historians of

Begin by having the historians record the following information listed on
Activity Organizer 5.2: Selected Spotlight Title, Selected Best Practices,
Name of School, City, State, Grade Levels, Setting, Type, Demographics,
Background and Context, and Contact Information. They can also begin to
list information in the Design and Implementation section, drawing from
the completed action plan (as well as including a copy of the action plan
itself). This section will be added to and adjusted as the improvement
process progresses.

_ As the organization progresses through the action plan, the historians will
keep records of action items completed, milestones achieved, qualitative
and quantitative results, and adjustments made in the plan. The develop-
ing success story should be posted where all those involved in the work
can readily access it—either online or in a binder in a central location.

_ It is important that others within the organization who are involved with
the improvement work play a role in reporting progress that can be
added to the developing success story. Encourage them to periodically
check the story and comment on missing details. Consider establishing a
periodic method of sharing individual progress and results that can be
added to the story. The historians will add these details to the Design and
Implementation, Replication Details, and Resuits sections of the template.

_ Once your organization feels that sufficient progress has been accom-
plished with your action plan, write a short summary and feature story
about your success. E-mail the completed template and success story to
loom@lab.brown.edu. Include your contact information, and we will get
back to you about next steps for posting the story on The Knowledge
Loom.

o S BEST COPY AVAILABLE
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Note: The Knowledge Loom also can accommodate other types of media
in addition to text. We can discuss the possibilities of including documen- ‘
tation you might have available, including audio files of teachers or

students talking about their work, video files of teachers in action, student

work samples, slide presentations, etc. This type of media provides a

powerful vision for others about how to create plans of their own based

On your success.

_ When your story is posted on The Knowledge Loom, use it to advertise
and celebrate your successful school improvement efforts!

Activity Organizer 5.2 continued

Resuilts:

Over time, note things like changes in test scores and changes in student or faculty attitudes and
practices. Record success measures (evidence) that your action plan is moving forward. You will want
to note both qualitative and quantitative changes. Test scores are not the only measure of success.
Anecdotes add story value and are good illustrations for others.

Replication Details:

As you work with your improvement plan, keep a running list of things you implemented, what worked,
and what needed adjustment. Think of this as a journal that documents your path toward improvement.
These notes will serve as tips for others who might try to adapt what you did to their own situations.

Contact Information:
Name, address, phone, e-mail of a person at your site who could talk to others about this success.

THE STORY

Once you have listed all the facts about your success, use this information to write a short summary
and a feature story about your success. A helpful story-writing guide and story samples can be
accessed online at http://www.lab.brown.edu/bpo/psguide/writingguide.htm|

Scroll to bottom of page and click on "Writing Guide Appendix E."

Short Summary:
A list of bullets (3-5 that clue the reader in to the main points about your story) and a 150-word
overview that tells people the real turn-around story or the essence of your success model.

Feature Story:
A 500- to 750-word narrative that expands on the summary, reads like a magazine article feature,
relates the story of your success, and will inspire others.

[ X
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Step 5—Activity 3

Developing a Personal Action Plan

GOAL Develop a personal action plan to support your team’s action plan and
long-term goals.

VYN GIFAEl  Completed copy of Activity Organizer 5.1—Create an Action Plan

Activity Organizer 5.4—Personal Action Planning

IV I[o B 30 minutes

NI ]NINE An action plan usually outlines organizational milestones and action
items, but waiting for others to make them happen, while continuing your
status quo, day-to-day routines, does not accelerate successful change.
Individuals and their deliberate commitment to change will supportthe -
successful implementation of the plan most efficiently.
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Activity Organizer 5.4-Personal Action Planning

Extension: Reflection

Personal action items that support your organization's action plan:

V
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Directions: Step 5—Activity 3

Review the action plan recorded on Activity Organizer 5.1 and think
about personal milestones and action items to which you can commit that
will support the achievement of the action plan.

List these personal action items on Activity Organizer 5.4. These might be
additional milestones and corresponding action items that correlate with
organizational milestones stated on the plan, or they might be action
items that lend personal support to each milestone already stated on the

plan.

Consider selecting a trusted colleague with whom to share personal
milestones and action items. Offer opinions, support, and clarifications to
one another.

Each week, thoughtfully review the list you have created and make notes
about your progress. We suggest that you get a notebook in which to
date and record these weekly reflections, noting questions such as: “Have
| actively incorporated my action items into this week’s activities? What
changes have | noticed in myself, my colleagues, my students? Are there
other action items | should be attending to? How is our organization/team
progressing as a whole? Are there conversations we need to have about
our action plan?” It is very helpful to document progress and use it to
both adjust old action items and plan new ones.
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Notes for Facilitators

B Step S5—Activity 1 is designed to help participants create a list of things they can
do today to begin, or continue, implementing best practices locally. The three
levels of the activity organizer help them see how immediate to-do items can be
tied to long-term goals. It is important to emphasize that long-term goals can be
broken down into smaller, more manageable projects.

B Revisiting Knowledge Loom success stories can really help participants identify
those actions that they should be taking. It is important, though, that participants
understand that their path to school improvement is not going to look exactly like
another school’s or district's. Rather than just laying out a plan based on actions
taken by the success-story group, participants should think carefully about local
issues including time schedules, personnel, and other resources. Adaptations of
another’s success should be planned with these local particulars in mind.

B Sharing copies of The Knowledge Loom success stories that influenced the
development of the action plan is an effective way to establish scenarios that can
concretely define the improvement process and help set expectations for realistic
results. Devising ways to share these success stories and discuss scenarios—what
will it look like when it is working—can add an effective dimension to the schoo!
improvement process.

B Consider having participants complete the extension activity while you are working
with them face-to-face. Sharing personal action items with colleagues can inspire
new ways of thinking about the work and each other. It also provides an opportu-
nity for establishing mentorships and support-relationships among colleagues.

B Strongly encourage participants to develop a plan for the ongoing documentation
of their improvement work that will result in a success story that can be shared on
The Knowledge Loom. The notion of collaborative inquiry, upon which this Guide-
book is built, is not restricted to face-to-face interactions. Persuade educators to
feel a responsibility, as professionals, for contributing to the knowledge base about
what works in teaching and learning, and sharing this with colleagues worldwide.
The Knowledge Loom provides an effective venue for this level of sharing. As a
professional development facilitator, you can play an important role in helping to
establish a new paradigm for collegial sharing that reaches beyond one classroom,
one school, or one local community.
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Notes

Use this page to record how you used or modified the activities in this step.

Special Request: The Knowledge Loom team is interested in how you used the
Guidebook and The Knowledge Loom Web site. Please take the time to complete
and mail us the facilitator’s evaluation in Appendix C.

http://knowledgeloom.org

E] Using Tée Kﬁowldgt Loom: A Guidebook Step 5: Action Planning and Dissemination




Step 5: Activity Organizers

BEST COPY AVAILABLE
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Activity Organizer 5.1-Create an Action Plan

Long-Term Goals Short-Term Goals Action ltems
or Milestones
1 5 4 http://knowledgeloom.org
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Activity Organizer 5.1—-Create an Action Plan

When this activity organizer is complete, you will have a list of steps and actions to take toward
! reaching your long-term goals.

Begin by jotting your long-term goals in the first column. Discuss and define two or three big steps
: toward achieving each long-term goal; write these short-term goals in the middle column. Create your

to-do list in the Action Items column.

Long-Term Goals

Short-Term Goals

“Action Items

or Milestones
teach . . Improve i tooly Talk to-Director of Tech
Get ners irwolved, v Mm\fixprocedbwe/yfbr collecting Test new student info-systenu
analyzing student Lrion d::z and sharing student datw. | Find out about intranet.
basis for setting their Restructure school Talkto-scheduling committee:
oww bri s schedule to-allow for teanm | Develop aprototype schedule:
development plans. datow analysiy meetings. Irovestigate fundsfor releasetimb
Establish submission and :
review procedure for profes-

e
cr
G

http://knowledgeloom.org

IAENR} Using Tée Knowledge Loom: A Guidebook

Step 5: Action Planning and Dissemination




Activity Organizer 5.2—-0ur Organization's Success Story

When you complete this activity organizer, you will have:

» Arecord of where you started your improvement process and why,
e Arecord of the steps toward realizing your goals, and

¢ Arecord of results related to your efforts.

On separate paper, record information about each of the fields noted in bold on this template for
documenting a Knowledge Loom success story. You will write lists of facts, followed by a narrative
{The Facts and The Story). Record the facts over time. Write your story summary and narrative after
all the facts have been recorded. E-mail your completed story (or questions about the development
of your story) to loom@!lab.brown.edu.

THE FACTS
These can be recorded as bulleted lists, charts, and graphs of progress over time (rather than in
narrative form), They are intended to give you and readers an overview of your steps to success.

Selected Spotlight Title:

This relates to the focus theme of your improvement planning. Your story will be linked to this
Knowledge Loom spotlight. Note: Some success stories might link to more than one spotlight, such
as Adolescent Literacy in the Content Areas and Professional Development.

Selected Best Practice(s):

Copy one or two of these from the list of best practices displayed in your selected Knowledge Loom
spotlight. These correlate with the benchmarks or long-term goals represented in your action plan
and will be the focus of your work and your success story activities and results.

Best practice #1:
Best practice #2:

Name of School:

City, State:

Grade Levels:

Setting: (urban, suburban, rural)
Type: (public, private)

Demographics:

What is the size of your staff and student population? Are there other distinguishing characteristics
such as free and reduced lunch, number of native languages spoken, special-needs population,
transient population, etc.

Background and Context:

What is currently going on at your site that prompted you to focus on the best practice(s) you chose
to integrate into your work? In a sense, this is your problem statement. And, your action plan is
your long-term solution.

Design and Implementation:
How did you/will you implement the best practice(s)? What systems will be put in place? Including a
copy of your action plan in this section is helpful.
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Activity Organizer 5.2 continued |

Resuits:

Over time, note things like changes in test scores and changes in student or faculty attitudes and
practices. Record success measures (evidence) that your action plan is moving forward. You will want
to note both qualitative and quantitative changes. Test scores are not the only measure of success.
Anecdotes add story value and are good illustrations for others.

Replication Details:

As you work with your improvement plan, keep a running list of things you implemented, what worked,
and what needed adjustment. Think of this as a journal that documents your path toward improvement.
These notes will serve as tips for others who might try to adapt what you did to their own situations.

Contact Information:
Name, address, phone, e-mail of a person at your site who could talk to others about this success.

THE STORY

Once you have listed all the facts about your success, use this information to write a short summary
and a feature story about your success. A helpful story-writing guide and story samples can be
accessed online at http://www.lab.brown.edu/bpo/psguide/writingguide.htmi

Scroll to bottom of page and click on "Writing Guide Appendix E."

Short Summary:
A list of bullets (3-5 that clue the reader in to the main points about your story) and a 150-word
overview that tells people the real turn-around story or the essence of your success model.

Feature Story:
A 500- to 750-word narrative that expands on the summary, reads like a magazine article feature,
relates the story of your success, and will inspire others.

b
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Activity Organizer 5.3—-Disseminating Your Action Plan

If you have been using the Guidebook prior to completing this activity, you know that a good way to
: engage with Knowledge Loom content is to share your thoughts and ideas about it with local

: colleagues, members of the broader education community, and members of The Knowledge Loom
: online community. Now that you have created an organizational action plan with long-term goals,

: milestones, and action items, list ways you can disseminate this plan, get feedback, and garner

: buy-in from all stakeholders.

Extension: Broadening the Conversation

Action plan dissemination and ongoing communication ideas:

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org
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Activity Organizer 5.4—-Personal Action Planning

'Extension: Reflection

Personal action items that support your organization's action plan:

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org
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Appendix A

Glossary

action items

Concrete things you can do this week, this month, this year toward reaching your mile-
stones and long-term goals for improvement.

benchmark

" The p.rc')v'eh ébp'ro'ai:ri or method that can hélb schools and districts r'eééh.tﬁe'ir'irhbrc')v'e-' o
ment goals. In the context of this workbook, the words benchmark and best practice are
used interchangeably. The best practices or benchmarks listed on The Knowledge Loom in
each spotlight are recognized for causing demonstrable success or positive results. Best
practices for teaching and learning can range from broad methodologies to very focused
teaching and learning strategies. Most of the best practices that appear on The Knowledge
Loom are research-based and have been successful in one or more school settings. One
example of a best practice, or benchmark, for professional development is: “Professional
development should involve teachers in the identification of what they need to learn and in

the development of the learning experiences in which they will be involved!

benchmarking

A process of looking at best practices (in this context, best practices for teaching and
learning), and especially looking at how these practices are successfully implemented in
other organizations.

best practices
The proven approaches or methods that can help schools and districts reach their improve-
ment goals. In The Knowledge Loom, most of the practices listed are based on evidence

and research (see benchmark.

collaborative inquiry
Process in which colleagues talk together, share insights, and ask questions to plan im-
provement efforts and strategies. In the context of schools, groups of educators, such as a

school improvement team, come together to explore issues of teaching and learning.
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focus theme

A recognized topic area around which to concentrate improvement efforts. For schools, a
focus theme might be early literacy, adolescent literacy in the content areas, parent involve-
ment that supports student achievement, and so forth. The content in The Knowledge Loom
spotlights is organized around focus themes.

guiding documents/school planning documents

" The written records that guide improvement efforts at schools. They can inciude compre-
hensive education/school improvement plans, state and local curriculum mandates, curricu-
lum standards and frameworks, student test score data and comparisons, examples of

student work, individual student learning plans, and so forth.

long-term goals (see school improvement goals)

The actual activity that you can see in action indicating that an identified benchmark, best
practice, or desired way of operating is being implemented. Think of performance indicators
as evidence. One example of a best practice, or benchmark, for professional development
is “Professional development should involve teachers in the identification of what they need
to learn and in the development of the learning experiences in which they will be involved’
An example of a performance indicator or success measure for this best practice is that
teachers are observed meeting annually by grade level to look at student work and test
scores, evaluate weak points, and then recommend professional development activities that
will strengthen the delivery of curriculum in these areas.

performance measure/success measure (see performance indicator)

The end result people are hoping for when engaging in change efforts. School improvement
goals are the expectations that everyone has for the end result—the explicitly stated inten-
tions of improvement efforts. Sample improvement goals include increased student achieve-
ment in identified curriculum areas, systematized opportunities for job-embedded profes-
sional development, and increased participation of family and community members in
academic initiatives. Sometimes these are referred to as long-term goals.

short-term goals

A series of progressive phases or big steps toward reaching a long-term goal. These can
also be thought of as milestones.
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spotlight (Knowledge Loom spotlight)
‘ " " Collections of rich resources 6r§énizéd around a selected theme. Each Kn'o{NI'edgje' Loom
spotlight contains lists and explanations of best practices, supporting success stories and
research summaries, links to related resources that can be found on other Web sites, and a
set of interactive tools that prompts users to input knowledge of their own,

success story

" In the context of The Knowledge Loom, an informai case study that describes how a best
practice is implemented at a given school, district, or organization. Many of the success
stories on The Knowledge Loom include background information about the site, an expla-
nation of how they put the practice into action, and reporting on various results attributed to
the practice. In some cases, schools are just beginning to implement practices and report
on anticipated results that are being tracked, based on promising observations of individual
student achievement, shifts in attitudes, and so forth. In other cases, the practices are well-

established, and the stories offer both quantitative and qualitative data.

‘ | : 3EST COPY AVAILABLE
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Appendix B

Reproducible
Activity Organizers

All of the activity organizers found in each step in this Guidebook are available in this Appendix
for your convenience.

164
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Activity Organizer 1.1 - Select a Focus Theme

Focus Themes
(Knowledge Loom Spotlights)

School Improvement Goals

Adolescent Literacy
in the Content Areas

Cultural Relevance in Teaching

Early Literacy

Middle School Mathematics

Professional Development

School, Family, Community
Partnerships

Teaching with Technology

Technology Leadership

Which of the focus themes scored the highest? This is the spotlight that you will use when completing
. other steps in The Knowledge Loom Guidebook. Note it here:

Knowledge Loom Spotlight

i Now that you have identified a focus theme, list the improvement goals you selected to address as you

: explore this theme.

""""""""" 185 Spu knowledgeloom.org
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Activity Organizer 1.1 - Select a Focus Theme

When this organizer is complete, you will have:

« Pinpointed the focus themes that are most closely tied to your stated school improvement efforts,
« ldentified a single spotlight with which to work on The Knowledge Loom, and

» Set school improvement goals upon which to focus your work.

i List three key school improvement goals in the boxes across the top of the organizer. Put an asterisk
i next to focus themes most important to you (determine this by examining your guiding documents

i and discussing them with colleagues). Rate on a scale of 1 through 3 (3 being the most significant)

i the impact that each of the marked focus themes has on the three identified goals.

School iImprovement Goals

Focus Themes Student Teacher
(Knowledge Loom Spotlights) Achievement Satisfactionw

Adolescent Literacy * 3
in the Content Areas

Cultural Relevance
in Teaching

Early Literacy

Middle School Mathematics

Professional Development ¥

School, Family, Community
Partnerships

Teaching With Technology *

Technology Leadership

Pl e

Which of the focus themes scored the higheét? This is the spotlight that you will use when completing
i other steps in The Knowledge Loom Guidebook. Note it here:

Knowledge Loom Spotlight Adolescent Literacy in the Content Areas

Now that you have identified a focus theme, list the improvement goals you selected to address as you
E explore this theme.

P 1. IWMWWW\IYWW@W

: OV e/ Ay eAs

3. Dewwmtmtedx efort (time and resour wy)forhtem@/ initiativey ’

o atleadershiplevel ... 7 T
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Activity Organizer 1.2 - Input Your Ideas

Extension: Broadening the Conversation

Record your thoughts in response to the "Input Your Ideas" question on The Knowledge Loom.

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org

http://knowledgeloom.org
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Activity Organizer 1.3 - Learning From Colleagues

Extension: Reflection

Reflect on what colleagues had to say about the "Input Your Ideas" question in your selected spotlight
on The Knowledge Loom. Are their ideas similar to yours? What is different? What is a surprise?
What did you learn from their ideas?

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org
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Activity Organizer 2.1 - Best Practices Assessment Tool

Effective
Research-based

Practices/Programs

Current Level
of Practice

Low Moderate High
1 2 3 4 5

Current Evidence of
Practice

Describe the observable evidence
for this practice at your site.

Iimportance/
Priority

Low Moderate High
1 2 3 4 5

169
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Activity Organizer 2.1 - Best Practices Assessment Tool

When this activity organizer is

complete, you will:

g +  Be familiar with the best practices listed for your chosen Knowledge Loom spotlight/focus theme,

implementation of the best practices/benchmarks.

Know which of these practices are most critical to your own school improvement efforts, and
Be able to determine specific performance measures that will help you evaluate. progress toward

Record the best practice in the left column. Rate the current level of that‘practice in your school.
i List specific evidence of that practice. Rate its priority to your school's improvement goals.

. (You will need multiple copies

of this organizer.)

 Selected Spotlight Title Professional Development
Effective Current Level Current Evidence of Importance/
Research-based of Practice Practice Priority
Practices/Programs
. Describe the observable evidence
Low Moderate High for this practice at your site. Low Moderate High
1 2 3 4 5 1 2 3 4 5
Professional development only ﬂwwgradelgyel&
showld be based o requwwtg'ywwt%w&
analysey of the differences VA" a»@:’;/ §
between (a) actual @ 2 3 4 5 ywwwlar ed, %\Wé 1 2 3 4@
student performance and are releaéed/ W“M Vo,
) and stondardy
for student learning. \;Eyf
Professional development éa”w%ofmm
should, be primaily mmuct‘ibmpr
gvf\to-the’day-to-day work v \jf%;;??‘ \‘%% 4 1 2(3)a s
stant electronic .
Professional development
showld be continuous and . grmdefpmmym o
ongoing; ivwolvi fbuow ‘ ought inperiodically
up mwpoﬁfwm < give workshops; follow-up
, sup (2 i generally dependent 1 2@ a4 s
portfrowvsmwmwdzrnalz orv indivi -
to-the school that canpro-
vide necessary resowrcey
|_and, new persbectives.
Professional development School has apolicy whereby
showld irwolve teachery teachery canv be granted
inthe identification of release time once o year ,
what they need to-learn 1) 2 3 4 5 |tattendaone-day 1 2 3 4 @
and invthe development workshop or conference:
of the learning
aﬁerwnm invwhich they A few teachery ask to-attend
be irwolved. special-interest conferences:
170
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Activity Organizer 2.2 - performance Measures and Next Steps

What are we doing now? What do we want to What are our next
(Current Evidence) be doing? steps?
(Future Evidence)
1 7 1 http://knowledgeloom.org
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Activity Organizer 2.2 - Performance Measures and Next Steps

When this activity organizer is complete, you will:

+ ldentify current evidence of a best practice in action at your site,
= ldentify additional performance measures (future evidence), and
+ Begin to list next steps to accomplish your goals.

i Complete a separate organizer for each selected best practice. First, list the best practice on the organizer. ;
i Then, in the left-hand column, list any current evidence of that practice in action in your school ;
i (this can be taken from Activity Organizer 2.1). In the middle column, list future evidence that you hope to
i see that will indicate when the practice is effectively and systemically implemented and working :
i (performance measures/success measures). In the third column, outline steps you need to take to

: implement this practice.

Best Practice/Benchmark: Professional development showld inwolve teachery invthe
i identification of what they need to-learn and inthe development of the learning
i enperiencey irvwhich they will be: irwolved:

What are we doing now? Performance Measure: What are our next
(Current Evidence) What do we want to be steps?

doing?

(Future Evidence)

School hay apolicy whereby| Have teachers select the Create a tusk force that
teachers canbe granted | professional development | representy grade levels/
release time once o year topicy of most interest and deportmenty. Task force
to- attend a one~-day work- | organize internal trainings: gvgrvmuyteadwyabout
shop or conference: N t&pwyof interest for profes-

A few teachery ask to- A 7

attend special-interest plawvamd/leadztrm,n%*ﬁ\ Askprwwpabtom»%t’a,gaw
o N

conferences | based on local, nbails and | lcal/state funds to-

%\ \§ “1 support stipends.

Investigate scheduling
optiony so-that instructional

‘Encotwage/teadwytoxt

a colleague’y clasy.
Po&towtip we learned ovw
school'y electronic bulletinv
boowrd.
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Activity Organizer 2.3 - Colleagues as Resources

Extension: Reflection

Based on the conversations you had about evidence of best practices already found in your school,
what skills do you or your team already possess that others need?

What did you learn today about what someone else is doing that could influence what you do?

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org

1 73 http://knowledgeloom.org
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Activity Organizer 2.4 - Connecting With Colleagues

knowledge into action.

Extension: Broadening the Conversation

List three strategies for connecting with colleagues identified on the previous page to share what you
know or to learn from them. Set a date for accomplishing the connections and a plan for putting new

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org

http://knowledgeloom.org
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Activity Organizer 3.1—-Analyze Success Factors

When this activity organizer is complete, you will have analyzed the causes (success factors) that led to the implementation of a

best practice at a selected site.

Select a story from The Knowledge Loom and fill in its name/location. Record the best practice it exemplifies in the EFFECT box.
Three categories are already listed on the organizer. Feel free to change them and/or add others. List key data in each category.
Complete one worksheet for each selected site/story you wish to study.

Environment Professional Development Leadership
EFFECT
- team-oriented Best Practice:
- emphasis onv Professional
continuous assessment: development
showld irwolve
- oreative scheduling teachers inthe
identificationw
CAUSES of what they
need to-leawrnw
and invthe
development
the learning
experience ivv
which they will
be irwolved.
Selected Story Name _Sawnuel Masow Elementary School

Location 'RO‘XI)MJ’y, MA

178



Activity Organizer 3.2 - Identify Performance Gaps

Success Factors Gap Effect on Goals
V- + V- -, X
170 http://knowledgeloom.org
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Activity Organizer 3.2 - Identify Performance Gaps

When this activity organizer is complete, you will:

+ Be aware of performance gaps between your school improvement group and the success-story
: group, and

+ Understand what the impact of these gaps is on reaching your goals and be ready to identify

: action items that help toward reaching your goals.

Under the Success Factors heading, list items from the completed copies of Activity Organizer 3.1

that you feel are most important to successfully implement the best practice being studied. Record

the differences between these items (story's success factors) and your own site’s practices (V'+, V-, X),

. Reflect on what impact you believe this difference is having on reaching your school improvement goals.

Success Factors Gap Effect on Goals
v+ v-, X
Weekly meetings to- study Strategies we present
and apply strategies X aren't sinking invbecause
we donwt allow time
duwring the week:
Analyzing student dato

pah

SU
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} Activity Organizer 3.3: Share Success Stories

Extension: Broadening the Conversation

List colleagues to whom you want to send selected stories. (List name and location
of story site next to name of colleague.)

Name E-Mail Story Site

Note: To relocate the stories at a later time online, click the "Search" tab on any Knowledge Loom
page. Type the name of the school in the keyword box on the search form and click the submit button.

Iltems to discuss with the success story contacts:

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org

181 http://knowledgeloom.org
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Activity Organizer 3.4: Share Your Tip for School Improvement

Extension: Reflection

Make notes about your tip or success story:

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org

182
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Activity Organizer 4.1 - Reviewing the Research

Practice:

Research
Summary
Notes

1) Important points to remember. 2) What needs further investigation?

Research
to Read

How can this support our school improvement efforts?

http://knowledgeloom.org
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Activity Organizer 4.1 — Reviewing the Research

When this activity organizer is complete, you will: :
» Be able to point to academic research that backs up the school improvement work you are doing, and :
i« Identify and select items that need further study. '

i Read the research summary for the best practice you are studying and take notes. Reflect on what this
i means to your school improvement goals/needs as you fill in the rest of the organizer. Items for further
i study can be selected from the reference bibliography. Complete a separate organizer for each best

§ practlce you are studying.

Practice: Professional dev ment should be based on analysey of the difference
between (a) student performance and (1) goaly and standowds for
student learning.

Research These analyses point out the wsefulness of alternative strategies for
Summary student learning and school improvement, paying close attention

Notes to-the gaing made by diverse types of learners: P
/(%7
\\\ 4
N
1) Important points to remember. 2) What needs further mvestlgatlon"
We need to- exaumine our sdwobmtprovemm M\d\>a}\alfyy individual
student performance iv relation to-those Féiy\i/\ %eardvﬂ\atalpgwysohoob
v goaly with student achievement. ement. Findiresearch that helpy us explore
%@nt&tmteg«wfor .&tude/ntlearmmg/ i \\ \\\i;//
TN
;w \»,
P ;M\‘ l\\\\ ™, ’
NN /‘
[} / \E\ }wfli
Research TeadwrmTake/ Chiwgerof Their Learning: Transforming
to Read De q@n«mtfor Student Success”

How can this support our school improvement efforts?

This report from the National Foundation for the Improvement ofEdbwat’ww
(NFIE) sayy that when teachers tuke control of their own professional development,
student success increases. I think we can use this report to- make the case that
teachersy analyzing student datw should be at the center of owr school
improvement .

_ http://knowledgeloom.org
E Using The Knowledge Loom: A Guidebook.. Appendix B: Reproducible Activity Organizers




Activity Organizer 4.2 - Reviewing Related Web Resources

Practice:

Resource
Title/URL:

Description and notes: How can this resource help our school
improvement efforts?

Resource
Title/URL:

Description and notes: How can this resource help our school
improvement efforts?

Resource
Title/URL:

Description and notes: How can this resource help our school
improvement efforts?

'1 o f 4 http://knowledgeloom.org
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Activity Organizer 4.2 - Reviewing Related Web Resources

When this activity organizer is complete, you will have:
i e Identified several Web resources that will support your school improvement activities, and
i« Thought about ways these resources can directly help your work.

List the practice and Web resources that you are exploring. Evaluate how the resources can
i help your school improvement efforts.

Practice: Not related to-a particular practice. General resource for professional
development best practices.

Resource Americowv Federatiow of Teachers: Professional Development
Title/URL: http://www.aft.org/Edissues/teacherquality/prodev.htm

Description and notes: How can this resource help our school improvement
efforts?

Listy the characteristics of good professional development programy.

Exemplary programy ave highlighted.

Could give uy some ideas about who-pays for various typey of progroums to-help

support new efforty we ar&tvyénqﬁrgetoﬁﬁ%owmd/offwmtwdw stipends.

U.S. Department of Education sponsory aM Professional Development Awardy
Program. We could review some of the winnery and set ay one of our goals to-create

a similar programy field test it for o year, and depending ow resulty, consider applying.

Resource
Title/URL:

ipti . A
Description and notes: How can this msourgggaggs\%%5§%§|;96| improvement
z;’ . ‘:\; ‘i?;;;_ Banas

efforts?

)

Resource
Title/URL:
T < :
Description and notes: How can this resource help our school improvement
efforts? Tz
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Activity Organizer 4.3-Discuss Research and Resources

Extension: Broadening the Conversation

List your plans for sharing research information and resource lists with colleagues and the community.

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org

1 8 7 http://knowledgeloom.org
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Activity Organizer 4.4: supporting a National Learning Network

Extension: Reflection

Record notes about helpful Web resources you discovered and that you plan to post with your
comments to "Share Your Story" as a tip for others.

Resource URL Tips

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org
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Activity Organizer 5.1 - Create an Action Plan

l Long-Term Goals Short-Term Goals Action Items
or Milestones
1 8 9 http://knowledgeloom.org
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Activity Organizer 5.1 — Create an Action Plan

When this activity organizer is complete, you will have a list of steps and actions to take toward reaching

your long-term goals.

Begin by jotting your long-term goals in the first column. Discuss and define two or three big steps toward
achieving each long-term goal; write the short-term goals in the middle column. Create your to-do list in

the Action Items column.

Long-Term Goals

Short-Term Goals

Action Items

or Milestones
and coll Talk to-Director of Techu
Getww;wlalyowed/m Impro:'/ce;cedur%'for tooly Test new student info-systea
WWW%%W sharing student datow. | Find out about intranet.
orofessiongls Restructure school Talkto-scheduling committee:
own professional schedule to-allow for team | Develop aprottypeschedule:
development plans. dato analysisy meetings. Irnvestigatefundsfor release time;
Establish submission and
review procedure for PD
= A
MW@W@ Agg}
v solving the s 7
ﬁa ; !,ofau/p%m s
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Activity Organizer 5.2 - Our Organization's Success Story

-

When you complete this activity organizer, you will have:

* A record of where you started your improvement process and why,
+ Arecord of the steps toward realizing your goals, and

* Arrecord of results related to your efforts.

On separate paper, record information about each of the fields noted in bold on this template for
documenting a Knowledge Loom success story. You will write lists of facts, followed by a narrative
(The Facts and The Story). Record the facts over time. Write your story summary and narrative after
all the facts have been recorded. E-mail your completed story (or questions about the development
of your story) to loom@Ilab.brown.edu.

THE FACTS
These can be recorded as bulleted lists, charts, and graphs of progress over time (rather than in
narrative form). They are intended to give you and readers an overview of your steps to success.

Selected Spotlight Title:

This relates to the focus theme of your improvement planning. Your story will be linked to this
Knowledge Loom spotlight. Note: Some success stories might link to more than one spotlight, such
as Adolescent Literacy in the Content Areas and Professional Development.

Selected Best Practice(s):

Copy one or two of these from the list of best practices displayed in your selected Knowledge Loom
spotlight. These correlate with the benchmarks or long-term goals represented in your action plan
and will be the focus of your work and your success story activities and results.

Best practice #1:
Best practice #2:

Name of School:

City, State:

Grade Levels:

Setting: (urban, suburban, rural)
Type: (public, private)

Demographics:

What is the size of your staff and student population? Are there other distinguishing characteristics
such as free and reduced lunch, number of native languages spoken, special-needs population,
transient population, etc.

Background and Context:

What is currently going on at your site that prompted you to focus on the best practice(s) you chose
to integrate into your work? In a sense, this is your problem statement. And, your action plan is
your long-term solution.

Design and Implemehtation:
How did you/will you implement the best practice(s)? What systems will be put in place? Including a
copy of your action plan in this section is helpful.

DBEARRY Using Tée Krowleds Loom: A Guidebook
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Activity Organizer 5.2 continued

Results:

Over time, note things like changes in test scores and changes in student or faculty attitudes and
practices. Record success measures (evidence) that your action plan is moving forward. You will want
to note both qualitative and quantitative changes. Test scores are not the only measure of success.
Anecdotes add story value and are good illustrations for others.

Replication Details:

As you work with your improvement plan, keep a running list of things you implemented, what worked,
and what needed adjustment. Think of this as a journal that documents your path toward improvement.
These notes will serve as tips for others who might try to adapt what you did to their own situations.

Contact Information:
Name, address, phone, e-mail of a person at your site who could talk to others about this success.

THE STORY

Once you have listed all the facts about your success, use this information to write a short summary
and a feature story about your success. A helpful story-writing guide and story samples can be
accessed online at http://www.lab.brown.edu/bpo/psguide/writingguide.html

Scroll to bottom of page and click on "Writing Guide Appendix E."

Short Summary:
A list of bullets (3-5 that clue the reader in to the main points about your story) and a 150-word
overview that tells people the real turn-around story or the essence of your success model.

Feature Story:
A 500- to 750-word narrative that expands on the summary, reads like a magazine article feature,
relates the story of your success, and will inspire others.

http://knowledgeloom.org
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| Activity Organizer 5.3: Disseminating Your Action Plan

. If you have been using the Guidebook prior to completing this activity, you know that a good way to
i engage with Knowledge Loom content is to share your thoughts and ideas about it with local colleagues,
i members of the broader education community, and members of The Knowledge Loom online community. :
i Now that you have created an organizational action plan with long-term goals, milestones, and action :
i items, list ways you can disseminate this plan, get feedback, and garner buy-in from all stakeholders.

Extension: Broadening the Conversation

Action plan dissemination and ongoing communication ideas:

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org
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Activity Organizer 5.4: Personal Action Planning

Extension: Reflection

Personal action items that support your organization's action plan:

Note: If you have not already done so, take The Knowledge Loom tour to get better acquainted
with what the site offers. Click the "TOUR" button located on the home page at:

http://knowledgeloom.org
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Appendix C

Evaluation Forms

Participants’ Evaluation Form

Facilitator’s Evaluation of The Knowledge Loom and Guidebook

The Knowledge Loom team is interested in how you used the Guidebook and The Knowledge
Loom Web site. Please take the time to complete and mail us the Facilitator's Evaluation of The
Knowledge Loom and Guidebook found in this appendix.

195
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Topic of Professional Development Activity

Participants’ Evaluation Form

Facilitator's Name

Date

Were the goals of this professional development activity clear?
What were the goals of the activity?

Were the goals successfully accomplished?
If no, why not?

What was the best/strongest aspect of this activity?

What suggestions do you have for improving this activity?

What did you learn from this activity?

Will this activity have an impact on your teaching practice?
How?

After having completed this professional development activity,
what do you feel should be your next steps?
(Use the back of this form to explain.)

_ _VYes __ No
____Yes _ No
—_Yes _ No

http://knowledgeloom.org
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Facilitator Name:

Facilitator’'s Evaluation of The Knowledge Loom and Guidebook

Position/Title:

Please check all that apply:

Administrator/Coordinator from: state district school
Classroom teacher elementary middle high other
University

Other

Organization:

City/State:

E-mail:

activities using the Guidebook.

1. Please describe the position/grade levels of participants in your professional development

2. What was your goal for using The Knowledge Loom and the Guidebook?

197
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3. How did you use The Knowledge Loom and the Guidebook? (Check all that apply.)

| used all the steps in the Guidebook in consecutive order.
| used Step 1 first, then used all the steps in the Guidebook but in different order.

| used selected activities/activity organizers as stand-alone professional develop-
ment activities.

| adapted selected activities/activity organizers to support other professional
development activities that | developed myself.

I was inspired by some of the activities and ideas in the Guidebook to create my
own activities.

I used The Knowledge Loom Web site content, but did not use the Guidebook.

Other, please explain:

4. If you found specific activities or activity organizers from the Guidebook to be useful,
please note which ones, why each was helpful, and how you applied it.

Step Activity
Step, Activity
Step Activity

5. What Knowledge Loom spotlight themes have you used for professional development?
Adolescent Literacy in the Content Areas
Cultural Relevance in Teaching
Early Literacy, a National Perspective

Early Literacy in the Northeast

Good Models of Teaching With Technology
Middle School Math

Professional Development

School, Family, and Community Partnerships

Technology Leadership
Other : ‘
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6. How would you rate The Knowledge Loom Web site content on the following. criteria?
{Circle your responses.)

Overall quality Excellent Good  Satisfactory Fair Poor N/A
Presentation Excellent Good  Satisfactory Fair Poor N/A
Usefulness of content Excellent Good  Satisfactory Fair Poor N/A

Suitability to intended
purpose/audience Excellent Good  Satisfactory Fair Poor N/A

Meeting your needs
and expectations Excellent Good  Satisfactory Fair Poor N/A

If it did not meet your needs, please explain briefly:

7. a. What did you like best about The Knowledge Loom Web site?

b. What could be added or improved to make it better suited to your needs?

8. How would you rate the Guidebook on the following criteria?

Overall guality Excellent Good Satisfactory  Fair Poor N/A
Presentation Excellent Good Satisfactory  Fair Poor N/A
Usefulness of content Excellent Good Satisfactory  Fair Poor N/A

Suitability to intended
purpose/audience Excellent Good Satisfactory  Fair Poor N/A

Meeting your needs
and expectations Excellent Good Satisfactory  Fair Poor N/A

If it did not meet your needs, please explain briefly:

http://knowledgeloom.org
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9. a. What did you like best about the Guidebook?

b. What could be added or improved to make it better suited to your needs?

10. Please indicate whether any of the following describe how The Knowledge Loom and the
Guidebook may have affected you and your work.
(Circle your responses.)
Increased awareness of important new skills and knowledge yes no N/A

Informed decision-making and planning yes no N/A

May change or enhance the quality of professional

development practices yes no N/A
May change or enhance practices affecting student performance yes no N/A
Other possible impact: (Please comment below) yes no N/A

11. What other follow-up products or Knowledge Loom content topics would you find useful?

Thank you for taking the time to complete this evaluation. Your comments will help shape our
products and services.

Please send to:

ATT: Knowledge Loom Guidebook Evaluation

Education Alliance/

Northeast and Islands Regional Educational Laboratory at Brown University
222 Richmond Street

Providence, Rhode Island 02903-4226

FAX: 401/421-7650 .
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